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SINCLAIR'S CORNER 


GM's problems are in the 


boardroom, not on shop floor 


by John Sinclair 
President 


uring the past few weeks, tensions 

have continued to grow as a result 

of the state of the economy in gen- 
eral and, in particular, GM's pre-Christmas 
announcement of its resizing plans. 

Once again, GM appears to be laying 
the blame for its financial woes squarely at 
the feet of working men and women, 
instead of cleaning up the upper levels of 
corporate administration. 

If people thought GM was disorga- 
nized when Roger Smith was navigating 
the ship, they need to take a serious look at 
the mess created by the current chairman, 
Robert Stempel. 

The invisible chairman 

Slow to act and often described as the 
"invisible chairman", Stempel, who was 
appointed to re-organize the company, has 
adopted the traditional approach to that 
task. 

For years, GM, the world's largest 
automaker, has been top heavy. Too often, 
unsuccessful production and product deci- 
sions made at the top have been rewarded 
with promotions. 

CAW members working in the auto 
industry are quite aware of design and pro- 
duction problems. We know where the 
responsibility lies for those problems. 

It sure would be a breath of fresh air if 
GM honchos would clean up the corpora- 
tion's boardroom first. 

Company searching for 
scapegoats 

But in true GM style, the company is 
searching for any scapegoat, including the 
proposed changes to Ontario's Labour 
Relations Act, to explain its sagging for- 
tunes. 

Leading the charge against the 
changes to the act, GM, in its presentation 
to Labour Minister Bob Mackenzie, 
claimed "the proposed changes to the 


Ontario Labour Relations Act are the num- 
ber one economic issue for the province 
today.” 

As I see it, the proposed amendments 
will only make collective bargaining fairer 
for Ontario workers. The changes will not 
destroy the province's economy, nor will 
they adversely affect Ontario businesses. 
GM is hiding behind another smokescreen. 
Oshawa produces high quality 

If GM is serious about turning things 
around, upper management cannot help 
but realize that not only does it cost less to 
produce cars in Canada, but quality control 
in the Oshawa plants is right near the top. 
These are the simple facts. 

We intend to make it clear that GM 
understands those facts and understands 
that we do not intend to make concessions 


in any form, including allowing mandatory 
overtime. 
Solidarity important 

The coming months are going to be 
difficult ones for all of us here at the 
Oshawa.plants What we must do is stick 
together and deal with thc company as one 
voice. 

The strength of our union has always 
come from the members, no matter what 
differences of opinion we have had among 
ourselves over the years. 

This is the time for all members to 
demonstrate the kind of solidarity that has 
seen Local 222 through many tough situa- 
tions in the past. 

We must have faith that, facing our 
biggest challenge ever, we will preserve 
what we have helped to build. 


SECRETARY- TREASURER'S REPORT 


Our Pension Litigation 


by John Kovacs 
Secretary-Treasurer 


Most of you know by now that our 
Local Union -- through membership action 
-- started pension litigation against 
General Motors when we discovered that 
GM had not lived up to it's obligation, 
using experience surplus monies in the 
pension fund to reduce their liability obli- 
gations. We further discovered that GM 
didn't even live up to the Solvency Law of 
Ontario and instead of paying their solven- 
cy obligations, they lobbied the Peterson 
Government to change the law. 

When Bob Rae's NDP government 
took over, we had great expectations to 
make General Motors and other compa- 
nies to live up to the law. Keep in mind 
that the Solvency Regulation is very 
important in case companies go bankrupt 
or close down. For example, if General 
Motors would close it's plant in Oshawa 
completely (remember Scarborough’s 
plant will be phased out completely), 


under the present law your pension is 
guaranteed up to $1,000 only. This means 
past, present and future. If you follow the 
news reports, you know by now that the 
NDP government now proposes changes 
to the Solvency Regulation. If passed, the 
companies will not be obligated to pay the 
solvencies to the Pension Plans. 

We find it very disturbing that gov- 
ernment representatives would meet and 
discuss this issue with General Motors but 
they would not consult with us or any 
unions. 

Algoma Steel is on the verge of col- 
lapsing and the pension shortfall is 
approximately $200 million. It is a good 
bet that you and I and the rest of the tax- 
payers of Ontario will have to come up 
with the money. Somehow we had a dif- 
ferent expectation when we elected our 
NDP government. 

Financial Report 

Attached you will find my Financial 

Report. As of December 31, 1991, we 


show just over a million dollars as liquid 
bank balance. It is somewhat misleading 
because I did not pay our per capita to the 
National Office in December. 

It also shows up in the surplus col- 
umn. 

Our per capita, which was payable 
December 20, is $360,027.78. This will 
be paid this month with the per capita 
payable January 20, 1992. 

Had we paid the per capita in 
December 1991, our bank balance would 
have been $655,338.60, just slightly over 
half a million dollars. 

We still would have had a surplus in 
December, but it would be $28,605.68 
instead of the $388,000 which shows up in 
the column. 

I wanted to spell this out to avoid fur- 
ther misunderstanding. 

Closing Message 

Every human being is intended to 
have a character of his own; to be what no 
other is and to do what no other can do. 


Dont leave your 
Oshaworker at the plant! 


ie a 
Your family probably wants to see it, too! 


SECRETARY- TREASURER'S REPORT 


Secreiary-Treasurer's Report December 1991 


Receipts 
Expenses 


$647,339.77 
258,706.31 


* Surplus $388,633.46 


* Surplus is high because per capita was not paid in 
December 1991 to the National Office. 


Bank Balance 


Current Account, November 27,1991 $714,195.36 
Deposits - December 1991 $ 652,839.40 
$1,367 ,034.76 
Withdrawals December 1991 $ 351,668.46 
Bank Balance at December 31, 1991 $1,015,366.30 
Assets 
Mortgage $ 450,000.00 
Cash on Hand, December 31, 1991 $ 3,467.18 
Bank Balance, December 31, 1991 $1,015,366.30 
Auto Workers Credit Union $ 33,512.08 
Special Local 222 Benefit Fund $ 1,812.03 
Government Bonds $ 12,000.00 
$1,516,157.59 
$ 48,103.48 
$1,468.054.11 


Less Outstanding Cheques Dec.31/91 
Net Assets Dec. 31/91 


Monthly Receipts 


Staff Wages $ 3,811.55 
Lost Time & Expense Reimbursement 6,440.45 
Checkoff & Over Counter Dues 581,569.48 
Hall Rents 7,150.75 
Miscellaneous 2,849.00 
Telephone 297.15 


_ Oshaworker 1,784.59 


Vending * 269.50 
Retired Members Dues Fund 2,313.00 
Recreation 850.00 
Building Maintenance 2,533.25 
Greenshield 158.88 


Interest Income 37,312.17 
Total Receipts $647,339.77 


Monthly Expenses 


Staff & Lost Time Wages $124,414.36 
Lost Time Expenses 14,701.41 
* Per Capita 16,790.03 
Telephone/Telegrams 5,129.02 
Office Supplies 7,592.76 
Hall Supplies 1,810.71 
Building Maintenance 4,524.74 
Office Maintenance & Leases 3,514.31 
GST 6,115.63 
Retired Members Dues Fund 3,457.41 
Retired Members Fund 97.29 
Donations 905.00 
Miscellaneous Jacket Purchases 

& Executive Xmas Dinner 4,591.78 
Staff Pension - Investors 5,841.41 
Recreation 1,660.00 
Co-Op Housing 92.00 
Skilled Trades Fees 10.84 
Computer 2,934.60 
Vending 437.60 
Oshaworker - Oct. & Dec. issues (2 months) 52,396.38 
Legal Fees 441.32 
Officers' Expense 847.71 
Bank Charges 400.00 
Total Expenses $258,706.31 


* Total per capita was not paid in December 1991. 
Next month's Financial Report will show two months 
payment for the National Office. 


n December 18, 1991 General 
() ens made a major announce- 
ment in Detroit. 

Robert Stempel, the Chairman of the 
Board, made the announcement of closing 
21 plants in North America, throwing 
78,000 workers on the street, which 
includes both white and blue collar work- 
ers. 

There is no question about it. A clo- 
sure of this magnitude will have a major 
impact here in Oshawa, which is GM's 
largest city operation in North America. 

GM's North American operation are 
losing $500 million a month, and it's only 
a question of time when they will make 
some major changes. 

We agree with Bob White that the 
timing was lousy and bad news usually 
generates more bad news. 

Let's look at some of the reasons why 
General Motors got to this catastrophic 
level. 

Roger Smith took over the helms at 
GM and become Chairman of the Board in 
1980. He started off the decade by invest- 
ing $40 billion to modernize all the GM 
plants, as he had visions of capturing 70% 
of the car market, manufactured in North 
America. 

When Smith took over, GM owned 
62.6% of the car market. When he retired 
in 1990 GM's market share shrank to a 
mere 36%. 


Who's Running 


“It's settled. If they go on strike, we'll operate the plant ourselves. 
Anyone know where it is?" 


So what does this brilliant corporation 
do? Rewarded Roger Smith with a 
$500,000 yearly increase in his pension. 
He retired with a $700,000 yearly pension 
in 1990. His $500,000 boost came in 
September 1991. His pension now is $1.2 
million per year. Smith, in his retirement, 
makes as much every 16 days as the 
assembly line worker makes for a whole 
year in General Motors. That is if he's not 
laid off. 

What bothers us even more is that GM 
lost this large percentage of the car market 


while receiving lower government taxa- 
tions, government deregulations, quotes on 
Japanese imports and concessions from the 
American UAW. 

Now GM is at it, like an economic 
free-for-all, pitting workers against work- 
er, Community against community and the 
United States against Canada. 

They are asking for more property tax 
abatements, relaxation of rules in Canada 
on pension fund payments, and workers 
concession in various Canadian plants. 

Looking at General Motors past track 
records we can honestly conclude that for- 
giving GM $500 million in pension 
monies, which rightfully belongs to the 
workers, and giving the corporation all 
kinds of concessions, be it overtime rules, 
or working conditions, will not save one 
single job in any of the Canadian Plants. 
Odds are in favour that Roger Smith get 
another increase in his pension before any 
job guarantees will take place. 

We must always remember that God 
has given to every soul the responsibility 
of deciding what it's character and destiny 
shall be. 


by Jerry Smith 
S.U.B. Representative - G.M. Unit 


At the time of writing, it has become 
known that the Plant #1 and #2 layoff sched- 
uled for the week starting January 27, 1992 
has abeen extended to include the week start- 
ing February 3, 1992. The layoff extension 
at that particular time presents a problem that 
adds to the confusion that is always evident 
during any layoff. 

In the information leaflet that was dis- 
tributed by your Union Reps during the week 
of January 20, 1992, I mentioned the fact 
that many Plant #1 people have existing U.I.C. 
claims that were started on February 3, 1991. 
On that basis, the week of January 27 to Febru- 
ary 1, 1992 is the last week payable on those 
claims and for that reason it is very impor- 
tant that strict attention be paid to U.LC. 
Benefit Statements received in response to 
report cards. 

Anyone in this situation can expect to 
receive a "Last Payment - Reminder" state- 
ment in response to the report card that includes 
the week of January 26 to February 1, 1992. 
That statement is the only notice you will 
get that your claim has run out and that it is 
necessary to file another application in order 
to gain credit for the subsequent layoff week 
of February 2 to 8, 1992. The second appli- 
cation will result in a report card for the peri- 
od starting February 2, 1992 and when com- 
pleted and returned to Belleville will estab- 
lish a waiting period on your new claim. 

. In the past many of our members have 
failed to file the necessary second applica- 
tion, or else did not return the report card 
received in response to that second applica- 
tion. This is a costly mistake as it results in 
the loss of the 95% S.U.B. cheque that is, in 
this situation, payable during the first U.I.C. 
waiting week instead of the second U.I.C. 
waiting week. (95% S.U.B. is payable dur- 
ing U.LC. waiting week one when that week 
immediately follows a week in which U.LC. 
paid a benefit.) Of course when 95% S.U.B. 
is paid during the first U.I. waiting week 


there is no S.U.B. payable during the 2nd 
UI. waiting week. 

Our negotiated automatic S.U.B. sys- 
tem will pay a regular S.U.B. cheque for 
the week of January 27 to February 2, 1992 
and a 95% S.U.B. cheque for the week of 
February 3 to 9, 1992 to those of you who 
have a U.I.C. claim that started February 
3, 1991. The S.U.B. will be paid based on 
an estimate and an expectation that you will 
keep your U.I. claim in order. Nine weeks 
later the S.U.B. system will audit itself and 
if it is discovered that your U.I.C. claim has 
not been filed or is not in order, the S.U.B. 
that you have received will be set up as an 
overpayment and recovered directly from 
your pay cheque. 

I realize that the U.1.C. and S.U.B. sys- 
tems can be very confusing at times, but if 
you are confused, please come forward for 
assistance immediately. There are time lim- 
its involved and if you wait until you received 
the S.U.B. overpayment letter it is often too 


late to help you. It is absolutely necessary 
that you file a second U.I. application imme- 
diately if you receive a "Last Payment - 
Reminder" statement. It is also absolutely 
necessary to return report cards in a timely 
manner even if the report only applies to a 
U.I. waiting period. Even short delays can 
result in the loss of U.I. and S.U.B. 
The S.U.B. Plan 

For the past several months the status 
of our GM - S.U.B. plan has been the sub- 
ject of much concern not only at the local 
but also at the national union. Due to the 
large mount of S.U.B. paid out during the 
last year, the market value of the S.U.B. fund 
has deteriorated from $33,902,000 on Octo- 
ber 1, 1990 to a balance of $7,978,800 as of 
October 31, 1991. During the month of 
November 1991 it became apparent that the 
S.U.B. was in such poor shape that effective 
December 2, 1991 regular benefits payable 


Continued on page 10).... 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 
Bill Malnick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 


Howie Kellock: 655-3906 
or 644-3724 


Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 


by Dave Thompson 
Local Service Representative 


I stilt have a problem with the Board 
on the W.C.B. Hearing Loss Claims. The 
problem is the rating schedule changed 
when Bill 162 came into effect, January 1, 
1990. 

I'm requesting a meeting with the 
Board to resolve the problem so our mem- 
bers can get their Non-Economic Hearing 
Awards. 

I hate saying this, but please be 
patient. There are now over 70 claims 
pending. 

In closing, I would like to comment 
on my schedule regarding appeals: 
January - 15 appeals, Toronto; February - 
10 appeals, Toronto. 

Yes, you're right. It is getting crazy 
dealing with the Workers’ Compensation 
Board. 


Ontario Information 1992 


Canada Pension Plan ‘ 
PNY Coes Kady aCOOND RENAL LO I) are cess ats oe gate cena eeseescsveves: scssedoctaeesssbcass ve sasssvssuussssseneet 2.4% 

. Year's maximum pensionable earnings $32,200.00 

. Maximum premiums for eMployeeS..........csscceessescssssserscessseesssereccsene es $696.00 

self-employed $1,392.00 

. Benefits (maximum) 

. Death Benefit (maximum) 

. Disability pension (maximum) 

. Dependent children's benefit (maximum) 

. Surviving spouse's pension under 65 

MES URVIV IN OES POUSE!S PENSION OVELOD si-s2cc: cestsessessicevosesacssassverssisoniotsoroatel $381.67 
Unemployment Insurance 
1. Weekly insurance earnings (maximum) 

2. Premiums - weekly maximum (employee) 

Premiums - weekly maximum (employer) ............c:csccscescsessessessescssseveees $29.82 
3. Benefits - weekly maximum $426.00 
Old Age Security (effective Jan. 1, 1992 - adjusted quarterly) 

1. Pension 
2. Guaranteed income supplement - single 

(with no income) - couple 
3. Maximum spouse's allowance 
4. Maximum widowed spouse's allowance 
Workers Compensation (effective Jan. 1, 1992 for accidents or fatalities occurring 
on or after Jan. 1, 1991) 

1. Maximum earnings covered $50,800.00 
2. Temporary Total Disability (90% of net average earnings) amounts will depend 
on TD1 exemption codes 
3. Permanent Total Disability (90% of net average earnings) amounts will depend 
on TD1 exemption codes 
4. Permanent Partial Disability (90% of net average earnings) as defined from 
nature and degree of injury; supplements where earning loss is significantly 
greater than is usual 
5. Fatal Benefits - lump sum (spouse) $26,537.98-$79,613.97 

- lump sum (children, no spouse) $53,075.99 

- funeral cost (minimum) $1,990.34 
6. For dependent spouse - monthly pension depends on age and number of depen- 

dent children 

7. For dependent children - monthly pension depends on number 
Family Allowance - payment 


Understanding changes to the 


Labour Relations Act 


by Gord Vickers 
Chairperson, Oshawa Transit Unit 


The Ontario Government's proposed 
draft paper concerning amendments to the 
Labour Relations Act is due to become law 
early in 1993 after all the hearings and 
debates have concluded. 

Having attended a one-day workshop 
put on by the O.F.L., I heard little sub- 
stance for any credible argument from the 
business community to complain about. 
The proposed changes do nothing more 
than bring the Labour Act into the 90's, 
with progressive changes already in effect 
in other provinces with no adverse effect 
on the business community. 

With the proposed changes, it was 
hoped to bring about a more co-operative 
approach rather than a confrontational 
approach between labour and business, 
with an ever changing workplace. Sadly, 
the business community and its allies have 
decided to take the confrontational route, 
with statements of doom and gloom on 
plant closures and all sorts of warnings of 
job losses in Ontario. These are the same 
people who talk of a more co-operative 
approach by developing a partnership with 
labour on one hand and then, with the 
other hand, want no part of labour's agenda 
of building a foundation built on trust and 
mutual respect for one another's rights in 
the workplace. 

I'm willing to bet right now that the 
majority of business people have not even 
bothered to read the proposed reforms of 
the Labour Relations Act, and really are 
passing the word by hearsay of others. 
Any of the statements I've heard coming 
from the business community certainly are 
not pointing to a section of the Act that I 
can relate to, other than generalizing that 
they don't like it for whatever reason. 

Let's be fair about this and not play 
mind games. Let's spell out the section 
word for word, and allow others the right 
to know the grievances with the Act. 


Two areas of concern that the busi- 
ness community seems to be complaining 
the loudest about are the anti-scab law and 
easier assets to join a union. Neither of 
these concerns are really justified. The 
facts of these arguments speak for them- 
selves, Ninety-five percent of collective 
agreements are settled without a strike. 
That's because unions don't negotiate 
strikes, they negotiate collective agree- 
ments. Strikes do occur, I admit, but then 
again it takes two to tangle and, in most 
cases, strikes are a cooling-off period 
between the parties. After a short period 
of time, common sense prevails and solu- 
tions are found to the disputes, and life 
goes on. 

This certainly is not the case when an 
employer attempts to bring scab labour 
across a legal picket line. All too often, 
violence erupts, police and picketers clash, 
charges and counter charges are laid, 
labour relations take on a war of words and 
wills, and lines are drawn in the sand years 
after the dispute is settled. 

The question of whether one should 
be allowed to join a union really should 
never have been a question of rights. Ina 
democratic, free society, there is no excuse 
for denying any group of employees their 
right of choice over another in order to sat- 
isfy certain sectors of business to keep 
wages at the bottom end of the income 
scale. Business has no right to keep a 
group of employees poor forever and ever. 
The right to a union is the right to prove 
one's worth in a fair and just manner 
through the collective bargaining process, 
and that's what democracy is all about -- 
“rights”. ¢ 

Having read through the proposed 
Labour Relations Act, the changes should 
bring about a more peaceful solution to 
labour management relations in coming 
years. If the business community is seri- 
ous about co-operation and the need to 
work together, they shouldn't have a prob- 
lem with the proposed changes. 


HE OSHAWORKER C 


Management rights are left intact and 
workers’ right of choice will be included. 

In the coming months, the business 
community will have a chance to demon- 
strate to labour whether or not it really 
wants labour peace and true partnership 
built on trust and goodwill. If it doesn't, in 
the coming months labour can expect 
everything but the kitchen sink to be 
thrown its way and the only reason the 
kitchen sink won't be thrown is because a 
lot of dirty hands will need cleaning after- 
wards. 

For a copy of the Act, call the 
Minister of Labour Communications 
Branch at (416) 326-7400. 


AUTO WORKERS 
CREDIT UNION | 


RRSP's 
& RRIF's 


Seminar 
Sunday, February 23 


1 p.m. 
C.A.W. Union Hall 
1425 Phillip Murray 
Oshawa 


All Invited 


Fraternally yours, 
Gene Bergeron 


Duptate REPORT 


United we stand - 
divided we fall 


by Don Challice 
Duplate Plant Chairperson 


The holiday season passed and was a 
happy family time for the majority of our 
brothers and sisters. The exception to this 
was the sudden death of Frank McQuaid. 
Frank died after an operation at Oshawa 
General Hospital. Our condolences and 
sympathy go to Frank's family. He will be 
missed. 

By the time you read this article, the 
in-plant elections for the Bargaining 
Committee and the Health and Safety 
Committee will have taken place. The 
results of these elections are important to 
all of us, however, we have a serious prob- 
lem with the way these elections are run. 

It shouldn't surprise us, even after 
many years, that some of the membership 


can't control themselves during an elec- 
tion. This time the childishness consisted 
of tearing down election signs and adding 
rude remarks to those signs. A candidate 
is seldom helped by these kinds of person- 
al attacks against another.candidate. It's 
unfortunate that an election can't come and 
go without the bad feelings and anger this 
kind of behaviour causes. 

Now, with the election over, it would 
be good if the membership worked togeth- 
er to help each other instead of being 
against each other. "United we stand, 
divided we fall" is an old Union slogan 
that some of you should be thinking about 
to see if you know what it means. 

The results of the election were as fol- 
lows: 


Health and Safety Committee: Mike 

McCarthy, Aprile Wood, Jack Russell, 

Jim Jesson 

Unit Meeting Chair: Mike McCarthy 

Bargaining Unit Chair: Don Challice 

Zone One Committee: Fred Taylor 

Alternate: Rick Beckley - 

Zone Two Committee: Gord Ingram 

Alternate: Randy MacDonald 

Zone Three Committee: Jack Knowler 

Alternate: Jody Moore 

Zone Four Committee: Jack Caldwell 

Alternate: Not decided at press time 

(Run-off vote needed) 

Congratulations are also extended to 

Al Stinson (38.3 years) on his retirement. 
We wish you good health and a long life. 
Enjoy your retirement. 


Continued from page 7 


would be reduced by 20% for those with 
less than 20 years seniority. 

The S.U.B. plan required GM to make 
a contribution for excess S.W.W. payment 
during 1991 by the end of January 1992. 
That contribution was expected to be 
$6,800,000 and as the result of discussions 
with the union, it was agreed that the com- 
pany would make this payment early there- 
by insuring that no S.U.B. reduction would 
take place at that time. It was expected that 
the 20% reduction would again become appli- 
cable by the end of January 1992. 

There are several other accounts that 
(although they are book accounts or so-called 
soft money accounts) are designed to pro- 
tect your S.U.B. 

The Special Contingency Fund (S.C.F.) 
is an Overtime Penalty Fund that had a bal- 
ance of $9,600,000 as of October 31, 1991. 
It is to come into effect to keep the credit 
unit cancellation base from dropping to 10 
credits per benefit from 5 credits per bene- 
fit for those with less than 5 years seniority. 


This is at the same point that regular S.U.B. 
payable would be reduced by 20% for those 
with less than 20 years seniority. 

The Advance Credit Account (A.C.A.) 
is to be used when the regular fund is exhaust- 
ed and would contribute an amount neces- 
sary to maintain $.U.B. payable at the 20% 
reduced rate and at this point anyone with 
less than 5 years seniority would be wiped 
out at 10 credits per benefit. The balance of 
this amount is $34,000,000 and any amounts 
forwarded are recoverable by the company. 

The Guaranteed Benefit Account (G.B.A.) 
is to be used after the Special Contingency 
Fund and the Advance Credit Account are 
exhausted. It would pay S.U.B. to people 
with 10 or more years of seniority again at 
the 20% reduced rate for those with less than 
20 years seniority. The balance of this account 
is $20,400,000 and any amounts forwarded 
are also recoverable by the company. 

As mentioned earlier, these accounts are 
book accounts which means the money is on 
paper only. This raises the question of whether 
or not the money will actually be made avail- 
able. 


Put the 
4 9 @ @ 
U’ in union. 


Attend your 
union 
meetings! 
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Steak for 
Stempel? 


by Ron Carlyle 


Committeeperson & GM Unit Executive 
Member 


First of all, I would like to welcome 
all new members to our zone and any 
members who have transferred out, good 
luck to you in your new departments. 

Since my last article, the uncertainty 
of Plant Two will (if any) build and the 
1994/1995 model change is still in limbo 
(it seems to be the corporate style). 

The company has gone on record stat- 
ing even if we, the membership gave into 
"all" their demands (concessions) there 
still would be "no" guarantee that we 
would have a product for 1995 (makes you 
wonder if the decision has been made 
already). Either way, it sounds like a flaky 
deal. It does make you puzzled why the 
Chairman of General Motors (Robert 
Stempel) would hold a press conference 
and put all GM personnel on notice of pos- 
sibly being laid off, instead of announcing 
the so-called 21 affected plants of the ill 
fate. All this has done is that "anyone" 
working in GM the North American oper- 
ations (excluding Mexico) is sitting on 
edge wondering if their job will be one of 
the 75,000 proposed cutbacks. If cutbacks 
are deemed necessary, why wouldn't they 
tell where, so the rest of the employees 
working for the company can go on and 
support the economy. In simple terms, 
what he has done is got "every" GM 
employee so nervous that he/she will not 
go out and buy big ticket items (such as 
cars). Ina lot of economists’ views, they 
do agree that just the affected plants 
should have been told (why get everyone 
upset). No matter what, you want to bet 
Stempel will still be eating steak through- 
out 1995. 

Not all is doom and gloom for we still 
build a world class product (and should be 
proud of it) with cheaper operating costs 
versus the U.S. plants, so if any decision 
was based on operating efficiency, we 
would be building the product here, but 


unfortunately, the decision comes from 
Detroit and I have a feeling their hearts are 
not with the Canadian workers, especially 
with the puppet regime of Brian Mulroney 
bowing to almost every American 
demand, with little resistance. Another 
aspect is in 1993 there are about 2,500 
members in Oshawa that are due for retire- 
ment so even if the news is bad, this will 
help soften the blow. 

Fairness 

Remember the ice and snow storm we 
had on Tuesday, January 14? It was so 
bad that they sent the office people home 
early at the swamp (headquarters). It is 
too bad we, the assembly workers, weren't 
offered the same privilege. Is it fair? 
Aren't these some of the same people that 
want us to take concessions? Oh yes! 
Silly me! There are those double stan- 
dards again. 

District Dance 

The District #4 Dance has been re- 
scheduled to March 21 because of booking 
problems. It is the same good deal for 
$15.00 per couple, dinner and entertain- 
ment included. 

In closing, I would like the members’ 
opinions on the new T.R.S. coffee and 
convenience wagon and if you want it 
driven by your area, get a hold of your 
committeeperson. Thanks to 
Committeeperson Dan Gallagher with his 
help on this issue. Until later, have a good 
day. 


Concessions 
don't help 


by John Byme 
Alternate Committeeperson 


In recent months many newspaper 
articles have been publiShed about the 
problems GM is having in the way of sales 
and profits. GM says that they must cut 
costs, and have more co-operation from 
the union because they are losing money at 
a rate of $5 billion a day. The media in 
turn takes this information and blames the 
workers in the plants and the union for 
GM's hard times. The result is that the 
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general public jumps all over the workers 
and says we should give concessions to 
GM to save our jobs. Some people think 
that's true, but I for one know it's not. If 
you look at GM's past record when it 
comes to concessions, you'll find that in 
most cases where the union has given con- 
cessions, GM has closed those plants that 
took them less than two years later. 

For example, in 1979 GM was closing 
plants down in the U.S. left, right and cen- 
tre, just before contract talks began. At the 
time of these talks there were seven addi- 
tional plants scheduled to be shut down. 
GM promised at the signing of the contract 
that if the workers took profit-sharing and 
gave concessions that the plants would 
remain open. Well, before the ink was dry 
on that contract, four of the seven plants 
were closed. 

So giving concessions to GM will not 
guarantee jobs for Oshawa. In fact George 
Peapples and Dan Hooper have admitted 
this to Tom Hoar and the Shop Committee. 
As for the allegation of the union not being 
co-operative with management, this is 
totally untrue. In the January issue of the 
Oshaworker, Tom Hoar released details of 
a letter that was sent to GM headquarters 
in Detroit on July 22, 1991. To date we 
have not received a reply from GM in 
regard to that letter. So who's not being 
co-operative? 

On December 16, 1991, just two days 
before GM made their big announcement, 
there was an article in the Globe and Mail 
entitled "Who Ranks As the World's 
Biggest Economies?". This article stated 
that of the top 100 economies in the world, 
47 are corporations, not countries. It also 
stated that according to any analysis pre- 
pared by a business research group, 
General Motors is not only the world’s 
largest company, but it's also the 20th 
largest economic unit on the planet beating 
out most of the world's 130 plus nations. 
GM's $126.9 billion (U.S.) in 1991 sales 
makes it larger than the gross national 
products of Finland, Denmark, Norway 
and Saudi Arabia. 

After reading an article like this, and 
listening to the Chairman of GM make his 
announcement, it becomes clear that 
General Motors puts profits before its 
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employees and customers. (Which is 
something we knew anyway.) 

It was also reported that GM gave 
millions of dollars out in bonuses to their 
top executives, including Roger Smith, 
retired Chairman of the Board for GM 
who, according to reports, received an 
increase of over one-half million dollars a 
year to his pension of all things. And they 
expect us to believe that they're losing bil- 
lions of dollars when they hand out money 
like this! 

It may be true that GM has not made 
as much profit as they have in previous 
years, but let's be realistic, no company 
can survive, not even the mighty GM if 
they are losing $5 billion a day. It also 
becomes very clear that the brass in 
Detroit are blaming us for their failure to 
make a bigger profit than the year before. 
They expect us to give up the things we 
have fought so hard for over the years. I'm 
talking about our right to a half-way 
decent wage and benefit package, and our 
right (according to the law) to turn down 
overtime to spend time with our families. 

If GM wants to blame someone, how 
about those useless executives they have 
lounging around on the 14th floor of GM 
Headquarters in Detroit, and get them to 
take a few wage cuts themselves. 

The bottom line is this. We are the 
ones who build the cars and make them 
their big bonuses. It's our dedication and 


sense of pride that keep people coming 
back to buy GM cars, no some fat cat sit- 
ting behind a desk in Detroit. Therefore 
we should throw our full support behind 
Tom Hoar and the Shop Committee and 
send a clear message to GM that although 
we will co-operate in attaining a product 
for Plant #2, we will also fight to keep 
what we have, because as past records 
have shown; if we give them an inch, 
they'll take a mile. 


by Dave Sitaram 
Committeeperson 


The Shop Committee, Benefits and 
Pension Reps. election will be completed 
by publication of this Oshaworker. 

I would like to congratulate all the 
candidates who took the time and effort to 
participate in these very important elec- 
tions. The successful candidates will have 
a very difficult task ahead of them. 

With the threat of job loss in Oshawa, 
the worst recession since the 30's and the 
ever-growing numbers of foreign cars 
flooding the North American market, the 
newly-elected Shop Committee must work 
together as one, utilizing all their skills and 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 


any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


ability, in order to make positive decision 
in favour of our membership. 

There is no doubt the 1993 negotia- 
tions will be one of the most difficult and 
complex in recent memory. GM 
President, Robert Stempel, went to the 
media announcing there will be 21 plants 
closed, 5 of these will be assembly plants. 

For reasons unknown to me at this 
point, Mr. Stempel has not named the spe- 
cific location of these proposed closures. 
This has put a lot of pressure on all of us 
not knowing what will happen with our 
jobs. z 

I would suggest to the GM brass to be 
up front with the workers who build your 
product which generates millions of dol- 
lars in profits. 

Personally I don't think GM will share 
any information with he workers until the 
last minute. That is the way it has been in 
the past and I can't seem them changing 
their policy. 

I am of the opinion GM believes 
workers who are under stress and uncer- 
tainty are more productive. I totally dis- 
agree. 

News and View from the Zone 

The Battery Plant has been fortunate 
during these difficult times. We have not 
been hit by layoffs so far. In conversation 
with management, they are not forecasting 
any at this point. 

Management must recognize the great 
effort and pride the brothers and sisters 
take in their job building a quality battery 
that successfully competes with numerous 
batteries that are on the market. 
Aluminum Rad 

The Rad plant has abeen holding it's 
own with a small reduction in January and 
at this point the same in February. 

We can only hope with the coming of 
the good weather the auto industry will 
pick up and we will see the down-time 
behind us. 

A few months ago I reported the 
change in top management in this facility. 
At that point I said the jury was still out. I 
must conclude the new management team 
seems to be more open in dealing with the 
union. We welcome this change. Under 
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the past regime it was a "my way or the 
highway" attitude. 

I have always maintained that proper 
communications with the workers is a 
must to have a good working relationship. 
South Stamping 

There are a few individuals in this 
plant who create more unnecessary prob- 
lems for the workers and the efficient 
operation of this plant. I speak of Mr. 
Killen and Mr. Furlani who I feel should 
be relieved of all their responsibilities 
which would affect production. They cre- 
ate more harm than good. 

Case in Point 

During the layoffs in January these 
two decided they would remove the tables 
and chairs at the end of the bays. 

I asked the question why? His 
response was they did not want people sit- 
ting up there, but it was okay to sit at the 
picnic table 15 feet away when the press 
was down. 

I explained these tables had a multi- 
purpose. Workers put their gloves, rags, 
etc., on the tables, and also the workers 
were closer to their work station. I went 
on to explain on some bays the tables were 
used in the stacking of parts, e.g., Bay H. 

Brother Jack Vernon and myself 
arranged to meet with Mr. Sands and Mr. 
Furlani on the 15th of January at the end of 
the bays so they can justify their reasons to 
the workers why prior consultation did not 
occur. 

It goes without saying they could not 
justify their action, however, they will 
come up with a solution in a week. Mr. 
Furlani said, and I quote, "I don't like to 
talk to whiners". Note: Bay 4 was down 
for 45 minutes while he looked for a table 
t6 stack parts. 

The company claims we must work 
together in order for us to survive. 
Someone should make these guys aware of 
that. The attitude of Mr. Furlani and Mr. 
Killen is jeopardizing the efficient opera- 
tion of the South Stamping Plant. 

It is long overdue. These two should 
change their attitude toward the workers or 
move on to a different position that does 
not involve working with people. 


Sister Winnie McKinley and Brother 
Rick Mosier lost their fathers recently. On 
behalf of the brothers and sisters in the 
zone we share your grief and sorrow. 

Finally, I would like to thank each and 
every one of you who took the time out on 
Saturday, January 18, 1992 to vote and 
elect me to the Board of Directors of the 
Credit Union. 

It is my pledge to the members of the 
Credit Union to serve with 100% dedica- 
tion and commitment. 


Sue eer ww & 


by Eugene E. Weber 
Committeeperson 


On November 22, 1991, Mr. Bob 
Thompson of the Die Management Group 
paid us another visit to once again go over 
the challenges that are facing the die build 
facilities in the corporation. Mr. 
Thompson went over the goals that are 
being set by the D.M.G. as far as percent- 
age improvements required in die con- 
struction time, as well as die tryout and 
buyoff. As I mentioned in last month's 
article, a lot of what has been presented at 
these D.M.G. meetings is or was known as 
fact to most of us a long time before the 
D.M.G. was formed and arrived on the 
scene here in Oshawa. The only differ- 
ence between what we knew then and what 
the D.M.G. knows now is that this time it 
is all business and we are under the micro- 
scope so to speak. 

As Mr. Thompson pointed out during 
his presentation, Oshawa doesn't even rank 
in the list of the top 10 die build facilities 
in the corporation. Hg went on to say that 
somewhere down the road the D.M.G. is 
going to have to shut down the non-com- 
petitive shops in the chain. To those peo- 
ple that think that this is just another joke, 
think again because this time the "Big 
Boys” are involved and they have got their 
own bean counters looking at every aspect 
of the die build business. So my fellow 


workers, we have a decision to make. Do 
we sit back and let opportunity slip from 
our grasp along with any future we might 
have, or do we put our nose to the grind- 
stone and turn the situation around, so that 
Mr. Thompson doesn't have a case to say 
so long to Oshawa? For the most part, that 
decision lies with management. 

In recent meetings with our manage- 
ment, the subject of how the other shops 
are doing the job has come up numerous 
times and the bottom line is that they do 
their business a lot differently than we do, 
be it our competition or within the corpo- 
ration, The whole approach to getting the 
work done is changing and it is not just at 
one certain facility, the changes are 
widespread throughout the industry. The 
fact of the matter is that times are changing 
and with the times we have to adapt to new 
ways of doing things. Change is a hard 
thing to cope with for a lot of people, but 
in some instances it is necessary. The 
questions we, as union members, have to 
ask ourselves are "Where are we prepared 
to draw the line?" and “What can we live 
with?", Through all of the discussion that 
has taken place with management, I have 
continually voiced my concerns which are 
direct reflections of the complaints from 
the shop floor, as to the necessary changes 
that have to come from management, and I 
will continue to voice those concerns in 
the best interests of the membership. As 
the D.M.G. people have said, all the prob- 
lems aren't necessarily the fault of the peo- 
ple on the shop floor. They lay a lot of the 
blame on management and engineering 
and I couldn't agree more. 

The US versus Them 
Comparison, Is It Real? 

The D.M.G. makes no bones about the 
comparison stand that they are using to 
gauge the performance level of the corpo- 
rations die build facilities, that being the 
Japanese Auto Industry's way of doing and 
getting the job done. The D.M.G. people 
are impressed with the fact that the 
Japanese Auto Industry makes all their 
facts and figures available for their compe- 
tition. To me this should be a warning 
sign that maybe we are being had with a 
form of disinformation. With all the read- 
ing I've done on how the Japanese do busi- 
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ness, I seem to get this strange feeling that 
their figures are trumped up. Let me 
explain, then you be the judge. 

As an example, the D.M.G. showed us 
a cost comparison on a set of three (3) line 
dies. The price was for total design, build 
and tryout to finished part. Japanese 
source total cost $380,000 U.S. United 
States outside source total cost $600,000 
to $880,000 U.S. GM Die Build Facility 
total cost $1.4 million U.S. Most of us 
with a good amount of knowledge about 
dies can do rough estimations and to put it 
frankly, if the Japanese are saying that 
they can do the job for $380,000 including 
design, patterns, castings, machining and 
finishing the die to buyoff, someone is 
pulling somebody's leg. 

Then again you have to look at and 
understand the way the Japanese do busi- 
ness. Ina report titled "Japan 2000", the 
scenario is spelled out as to how a snow 
job such as the comparison example is 
possible. The way they do it is like this. 
What Japanese businesses do is band 
together to form a consortium of compa- 
nies. These consortiums, especially the 
larger ones that have upwards of 200 
member companies involved, work togeth- 
ef as a Support group to one another, with 
all having a common goal of working 
together to accomplish a task, that being to 
dominate a certain market or industry. In 
this case, consider a consortium comprised 
of businesses as follows, die shops, 
machine shops, pattern shops, machine 
manufacturers, tool suppliers, parts suppli- 
ers, steel suppliers, maybe even a foundry 
and ultimately several automotive compa- 
nies. 

Now consider that all these businesses 
entered into an agreement to supply a ser- 
vice at cost or for exchange of the services 
of another member company with a 
promise that it will result in further busi- 
ness in the future and quite possibly for a 
profit once outsider companies start to by 
that specific member's product. This is 
how the Japanese run their competition out 
of business, thus cornering the market, 
then once they have done that they name 
their price and they have got you on the 


I would assume that the $380,000 fig- 
ure probably just covers the cost of materi- 
als, because in a system such as what I 
have outlined, it is entirely possible to 
bury the actual cost of a job and nobody 
would be the wiser. It also helps when 
consortiums such as these have pull with 
the government as well. 

The funniest thing is feeding the com- 
petition fudged, figures, then standing back 
watching the competition chasing their 
tails, driving themselves crazy trying to 
match the cost, let alone trying to figure 
out how they did it for that price. This is 
exactly the situation in this case. 

As of the submission of this article, 
there seemed to be a good possibility that 
there maybe a run-off election for the dis- 
trict's job. If that happens, it will take 
place on February 6, 1992. 


& 


by John Grills 
Committeeperson 


UAW Expands Job & Income 
Security/Bob White Ready to 
Leave CAW for CLC Post 


Farewell to a frustrating year for all 
the members of General Motors and all the 
Feeder Plants. The increase in union dues, 
which was forced on all the members of 
the CAW and the numerous layoffs that 
have been occurring over 1991 have hurt 
all our membership. 

In 1990 the UAW imposed a 36-week 
limit on the number of layoff weeks which 
GM would be allowed to schedule for a 
worker for volume-related reasons for the 
life of their agreement. This restriction 
helps to protect UAW members from mar- 
ket-driven volume declines. 

When the 36-week limit is exhausted, 
GM must recall the workers. If no job is 
available, the worker must be placed in a 
Job Opportunity Bank Security (jobs) 
Program bank, with full pay and benefits. 

The 36-week restriction is one major 
improvement for the UAW in job and 
income security. 


Where is Brother Bob White going to 
be for the 1993 negotiations? 

UAW Allows Workers to Grow 
Into Retirement 

Will Bob White help the CAW mem- 
bers with the Retirement Package? 

The UAW in 1990 agreed to a pro- 
gram to allow senior active workers to 
grow into retirement, while at the same 
time creating job opportunities for laid off 
UAW workers. The senior active worker 
would be allowed to take voluntary pre- 
retirement leaves or other appropriate 
leaves, at 85% of straight-time pay until 
they are eligible for retirement. Their slots 
in the workforce would be filled by Job 
Opportunity Bank employees. 
Protection Basic Trades 

The union has been successful in 
issues concerning the existing Skilled 
Trades classification structure, work rules 
and past practices. In the area of Lines of 
Demarcation is to ensure the protection 
safety for all Skilled Trades employees, 
the integrity of the basic trade, and the 
efficiency of operation in today's competi- 
tive environment. 

Improved Work Opportunities 

Recently there were ten notices hand- 
ed out to the Patternmakers in Dept. 12. 
The operation today is allowing the com- 
pany to utilize more math data and less 
modes; which should allow the company 
to use a Focus Plan for the most senior 
Patternmakers, thus allowing various 
training programs for our junior 
Patternmakers and job security. 

UAW Secures Apprentice Jobs 

The UAW union secured a written 
commitment from GM specifying that a 
minimum of 2,350 new apprentices will be 
indentured by September 1993 under their 
agreement. 

Good luck Brother White and thank 
you for the dues increase. 

It is getting very hot in the 
Automobile Industry, so you better run 
while you still have a chance. There are 
still many dedicated members working in 
the CAW, but there are also many who are 
out there for their own benefit. 

Good-bye Bob! 


Hoar represents workers' agenda 


at General Motors 


Tom Hoar, GM Unit Chair for the last 
three years and union activist for the past 
16 years, says "the best investment I ever 
made" was to join the union. 

Encouraged to run for office in 1973 
by fellow workers, Hoar admits that "argu- 
ing is built into me”. 

"I was known as someone who would 
tell management what I thought about 
what they're doing and was never afraid to 
stand up for a worker”. 

From his first union position as a 
Committeeperson, Hoar has held a number 
of union offices, including the Local 222 
Secretary-Treasurer job for five years. 

But for now he is content to continue 
his union work through the auspices of the 
GM Unit Chair which includes chairing a 
97-person GM Shop Committee plus han- 
dling third step grievances affecting work- 
ers plant-wide. 

In addition, Hoar chairs the CAW's 
Inter-Corporation Council composed of 
eight different CAW locals from Windsor 
to Ste. Therese, the Master Agreement 
Committee, and since May he has been 
chairing the Select Committee for GM 
Plant #2 in Oshawa. 

Dedicated to his work on behalf of 
CAW members, Hoar says the only draw- 
back to his union position is that far too 
often it takes him away from the workers 
and into GM boardrooms. 

"I love the grievance procedure. 
There is nothing more enjoyable than sit- 
ting across the table from some labour 
relations guy who doesn’t think you're 
going to win the case. It makes me work 
harder to figure out the angle that an arbi- 
trator may accept,” he said. 

Unfortunately though, the Unit Chair 
says there seems "to be no overall pattern 
to grievances. If there was, maybe we 
could nip some of it in the bud. It's like a 
full moon fell over the car plant in the last 
six months combined with some new 
labour relations people," he said. 


Tom Hoar, GM Unit Chair, proudly stands In front of C.A.W. Local 222 sign. Hoar says he 
has been contentedly paying union dues since he first joined the union 28 years ago. 


Noting some of the changes that have 
taken place in the 27-acre GM complex in 
Oshawa, the Unit Chair stresses two major 
differences in the plant operations are the 
number of jobs built per hour and the 
introduction of technology. 

Currently the CAW Local 222 mem- 
bers working in the truck plant produce 62 
jobs per hour compared to completing 18 
jobs per hour in 1966, when Hoar first 
started working at GM. Similarly, produc- 
tion in Plants 1 and 2 have increased to 60 
jobs per hour. 

Representing more than 12,000 pro- 
duction workers and more than 2,600 
skilled tradespeople, Hoar is spending a lot 
of time trying to ensure that there will be a 
product for Plant #2 in 1995 and that there 


will not be mandatory overtime as request- 
ed by management. 

"Generally, I shoot from the cuff and 
am not a fond friend of anyone with a tie 
on," says Hoar. 

But, Hoar notes that he is willing to 
work with management on problems in the 
plants because those problems also affect 
Local 222 members. 

"I still have the workers’ agenda to 
represent and not a management one. 

"I am a firm believer that concessions 
such as mandatory overtime do not in any 
way, shape or form save jobs. We can see 
that from the UAW and from other unions. 

“Concessions may have delayed it 
(job losses) somewhat, but we can't com- 
pete with a worker in Mexico who works 
for $4.00 per hour,” Hoar said. 
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Your right to refuse 


unsafe work 


by Paul Goggan 
CAW Health and Safety Rep 


The right to refuse work dates back to 
1837, but it was not very useful if workers 
wanted to keep their jobs. Today, with the 
passage of the first health and safety act in 
1976, the right to refuse work is contained 
in Section 23 of the Ontario Health & 
Safety Act. The work refusal process has 
two stages. 

First Stage 

A work refusal begins by a worker 
having reason to believe the work, equip- 
ment, machine, device, thing or physical 
condition is likely to endanger you or 
someone else. First report the problem to 
your Supervisor. The worker refusing will 
need to make this clear that he or she is 
engaged in a work refusal, and not simply 
reporting an unsafe condition. The worker 
then proceeds to a nearby safe place. The 
refusing worker in stage one cannot be 
reassigned to other work. 

The supervisor must investigate 
immediately in the presence of the worker 
and the worker's Health & Safety 
Representative. 

Reason to Believe 

"Reason to believe” is an honest, sub- 
jective, personal feeling by the refusing 
worker that the job, or workplace is 
unsafe. There need be no "magic words" 
used to initiate the right to refuse. Non- 
technical everyday language is fine and the 
Act need not be quoted or mentioned by 
the worker. In fact, a legitimate work 
refusal could take place without the work- 
er even knowing such a right exists. 

A worker need only have "a reason to 
believe" that: (1) something he or she is 
supposed to do is “likely to endanger" 
himself/herself or another worker, or (2) 
the physical condition of the workplace is 
"likely to endanger" or (3) the machine or 
work situation is in violation of the Act or 
its Regulations 
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Group Refusal 

A group. of workers cannot refuse 
unless "each has a sufficiently close rela- 
tionship to the perceived hazard that they 
themselves are in peril or that they will put 
another employee in peril by performing 
their work." 

Second Stage 

When a worker and supervisor reach 
an impasse over the refusal and the worker 
wishes to continue the refusal, the second 
Stage commences. At this point, the work- 
er is faced with a higher standard of proof 
for the continued refusal. 

The worker must now have "reason- 
able grounds to believe" that the work is 
unsafe. There must now be a more objec- 
tive, rationally explainable basis for the 
refusal. 

Average Worker's Test 

The “Average Worker's Test" for 
what is “reasonable grounds to believe" 
appeared in the case of Pharand and Inco 
Metals Co. which states: whether an aver- 
age employee at the workplace, having 
regard for his general training and experi- 
ence, would, exercising normal and aver- 
age judgement, have reason to believe that 
the circumstance presented and unaccept- 
able degree of hazard to himself or another 
employee. 

Alternative Work 

If the work refusal continues under 
"reasonable grounds” the Ministry of 
Labour Inspector is notified. Three things 
can happen now: (1) worker stands by or is 
assigned other work, or (2) employer gives 
the worker (refusee) other directions, and 
(3) the company may have another worker 
to the work that was refused, but the work- 
er being asked to do the work must be noti- 
fied of the reason for the refusal and this 
must be done in the presence of the 
Worker's Health and Safety Rep. 
Government Inspector 

Anyone can notify the inspector: the 
worker, union, supervisor, employer, by 


calling 1-800-461-1425. The inspector 
will conduct a second investigation of the 
circumstances surrounding the work 
refusal in the presence of the refusee, 
worker's rep and management. 

The inspector must decide whether 
the physical condition of the workplace, or 
any equipment, machinery or device poses 
a danger to the worker or another worker. 
In practice, the written decision is often 
given immediately following the decision. 
If the refusal is upheld, the inspector can 
also issue orders to correct the situation. 
Appeals 

The inspector's decision is subject to 
appeal by the worker, or the employer, 
under section 32 of the appeals of orders 
provision. 

Reprisals Prohibited 

Workers who exercise their right to 
refuse may not be suspended, dismissed or 
given verbal or written warnings by the 
employer. They are not to be threatened, 
intimidated or coerced by their employer 
for refusing to work. Section 24 prohibits 
reprisal against workers who lawfully use 
their right under the law. 

Shift Work 

You now have Health and Safety 
Rep's on both shifts. I am on Shift Two 
and my office number is 3608 and my 
beeper number is in-plant *97-3608. If 
you are outside the plant and want to get a 
message to me, call 1-800-268-7124 and 
ask for ILD. number 3608 and leave a mes- 


sage. 
Untill next issue, Remember "Safety 
First, Everything Else Second”. 


by Rick Reid 
Education Committee Secretary 


Labour Education Conference 
Agenda 


March 14 - 15, 1992 


Saturday, March 14, 1992 

8:15 - 8:45 a.m. Registration. 
Local 222 Hall 

8:45 -9:30a.m. Opening Speaker 


9:30 - 12:15 p.m. Workshops 
12:15 - 1:30 p.m. Lunch 
12:45 - 1:30 p.m. Social Luncheon 
Guest Speaker 
1:30 - 4:30 p.m. Workshops 
4:30-5:45p.m. Wine & Cheese 
Sunday, March 15, 1992 
9:00 - 10:30 a.m. Workshops 
10:30 - 10:45 a.m Main Hall 
Session 
10:45 - Noon Workshops 
There will be a coffee break midway 


through each session. 


Education Conference Courses: 


1, Economics for Workers 

There is a pressing need today to 
develop alternative economic and social 
strategies to challenge the corporate agen- 
da. This course was prepared to help 
working people better understand 
Economics. It is especially important for 
union members to understand economic 
and social policies if we are to develop a 
workers’ response to the so-called "tough 
new world of competition”. 

2. Unions and Politics 

This course will discuss the role our 
local union should play in the Canadian 
political system. Participants will assess 
and discuss current problems and key 
political questions. Through analysis, and 
discussion participants will develop alter- 
native strategies and programs to fit our 
union's goal of building a federal, provin- 


cial and municipal government that serves 
people. 

3. Human Rights 

This course will define human rights 
from a working class and trade union per- 
spective. Participants will learn the legal 
status of Human Rights in Canada and 
assess the strengths and limitations of 
Human Rights Commissions which 
enforces the legislation. 

4. Time Study 

Technological change is a very com- 
plicated issue. Such work reorganization 
changes can affect the pace of work, pro- 
duction quotas, become a mechanism for 
tightening production standards and 


Registration 


increasing workloads. This course will 
examine our work environment. 

5. Changing Work Practices 

The union's response to Team 
Concept, Quality Network, Synchronous 
Manufacturing, Just-In-Time, etc. 
Workers cannot respond to management's 
reorganization of the workplace unless 
they understand what the Corporate 
Agenda is and how these new programs 
and strategies will affect them. 

6. Planning for Retirement 

Planning on retiring? This course is 
designed for anyone who wants to plan for 
retirement, even if it's ten years away. 
Participants are requested to invite their 


(1) Please indicate your first and second choice of available work- 


shops. 


(2) The Education Committee reserves the right to cancel any work- 

shop that has insufficient registrations. 

(3) Please return the completed Registration form to any member of 

the Education Committee, to Local 222 Union Hall or address to: 
Paul Goggan, Chairperson, Education Committee 


CAW Local 222 
1425 Phillip Murray Ave. 
Oshawa, Ontario L1J 8L4 
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' Registration Coupon 


Local 222 Labour Education Seminar 
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Student's Signature 
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; Postal Code Phone ( ) 
. CAW Local # 
; Workshop Number: 
2nd Choice 
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CommiTTEE REPORTS 


Labour reforms will help 


workers 


by Art Field 
Chairperson, 
Political Action Committee 


Labour Reform Act 

It has been more than fifteen (15) 
years since there has been any major 
review and/or amendments to the Labour 
Relations Act. The government believes 
that it is now appropriate that the Act be 
modemized and revitalized to respond to 
the changing needs of the Ontario work- 
force and economy. The Labour Reform 
Act will make some changes that should 
help both workers and employers. 

1. It will make it easier for a union to 
be certified, so will cause less hard feel- 
ings for a first contract. 

2. There will be the Quebec formula 
on anti-scab legislation which will help 
small unions and small business. 


3. It will limit the use of replacement 
workers (SCABS) during a strike or lock- 
out. id 

There will be an Ontario Government 
Committee travelling around Ontario to 
hear suggestions from Labour and 
Management for proposed changes to the 
Act. The PAC will try to make some sug- 
gestions to the Committee. 

The Committee is trying to co-operate 
with Durham Labour Council to arrange a 
program on Cable TV in Oshawa to 
explain and talk about the role of unions 
and Labour Council in the community. 


Political Tidbits 

John Rodriquez (M.P. Nickel Belt): 
Mr. Speaker, my question is for the 
Minister of Finance. In the budget of 1991 
there was a cut in Federal Government's 


share of Medical Care spending for next 
year for $1.1 billion, which is exactly the 
amount it costs the Federal Government 
for letting business executives write off 
free lunches and drinks.... No wonder there 
is trouble with our health system. 

Ralph Nader (remember him?) says 
that GM is asleep at the wheel in an article 
in the Toronto Star. He says what we all 
know -- that Management under Roger 
Smith lost (which also is the worker) mar- 
ket share, did little to improve quality and 
rewarded executives like Smith with fat 
salaries. 

See you in the next issue. 


Employee Counselling's 


moved 


Joint C.A.W. - G.M. 


Employee Counselling Program 


Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in a confidential manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 


CommitTEE REPORTS 


Understanding human rights 


by Mike Flynn 


First of all 1 would like to wish the mem- 
bership of Local 222 a belated Happy New 
Year and best wishes in the future. I would 
also like to thank the membership of Local 
222 for electing myself and other dedicated 
trade unionists to the Ontario Federation 
of Labour convention, which was held in 
Toronto at the end of November. 

At present, myself and other members 
of the CAW are stationed in the C.A.P. Train- 
ing Centre. Along with the CAW reps are 
members of management who are co-instruct- 
ing eight-hour sessions along with us. These 
eight-hour sessions are for committeeper- 
sons and salary personnel, to get an under- 
standing of the obligations and limitations 


of Human Rights Legislation. These eight- 
hour sessions are the same as the three-hour 
sessions that will be given to all hourly per- 
sonnel. The only difference is that supervi- 
sion and committeepersons are given direc- 
tion in how to investigate complaints. Also, 
there is time and effort spent on determin- 
ing how to process complaints and the forms 
to be filled out if necessary. 

If formal complaint is filled out against 
an individual being hourly or salary, it will 
be forwarded to the Plant Chairperson and 
Personnel Director. They will make an appro- 
priate resolution, based on the findings of 
the investigative process. This resolution 
could be anything from an apology to dis- 
missal depending on the incident. 


Peace in El Salvador 


by Michel U. Gignac 
Zone 33 P.E.L. Graduate 


During my participation in the P.E.L. 
educational program, I had the privilege to 
meet two union sisters from El Salvador. 
These two courageous women informed us 
of the atrocities and injustices in their small 
Central American country. 

Working people and their unions bear 
the brunt of economic crisis and suffering 
throughout the world. In El Salvador they 
are captured, tortured and killed. They too 
must fight against the huge multi-national 
corporations whose objectives are to main- 
tain a low-wage haven for investment and 
runaway shops. 

During the past 12 years, 75,000 Sal- 
vadorans have been killed as a result of this 
struggle. These brothers and sisters are just 
like you and I. They have families and friends, 
hopes and dreams. Can we allow these 
transnational corporations to take our jobs 
and at the same time allow them to support 
financially a government that oppressed their 
people? 


During this time of recession, corpora- 
tions would like us to make concessions. 
Would that really save our jobs or give us 
job security? No! They say that we must 
compete. Compete with what? Compete 
with allowing other people, just like us, to 
be oppressed and abused? Never! Compa- 
nies, and there are many like Coca Cola, 
Texas Instruments, Goodyear and General 
Motors, close their factories in North Amer- 
ica. They move them to under-developed 
countries like El Salvador and Mexico because 
they can pay workers $4.00 a day. This is 
criminal! Because it not only means that we, 
as Canadian workers, live under constant 
threat of job loss, but also those workers in 
El Salvador and other countries are violat- 
ed and repressed. Just as multinational cor- 
porations transcend borders, so must Labour 
Solidarity. Peace, justice and human rights 
are a common cause of workers in Canada 
and around the world. 

Corporations like General Foods 
(Maxwell House, Sanka Coffee) and Proc- 
tor and Gamble (Folgers Coffee) and Nes- 


In the near future, I expect the three- 
hour courses to begin for hourly employees. 
This course will give the membership an 
understanding of the internal human rights 
procedure. Also, we will cover the prohib- 
ited grounds of discrimination which is the 
basis on which human rights complaints are 
lodged. 

The main concern and purpose of this 
initiative between the CAW and GM is to 
have a good working relationship in the field 
of human rights. The end result being that 
everyone is to be treated in a principled and 
humane manner in the workplace and the 
community as a whole. 

Thank you for your support and I hope 
to see you in the future. 


tle (Nescafe, MJB, Hills Bros. and Taster's 
Choice) all buy coffee from the repressive 
government of El Salvador, a government 
that kills its own working people. 

Let's get together and send a clear mes- 
sage to multinational corporations and our 
government that we, as a labour force and 
taxpayers, will not accept nor support any 
product produced at the cost of human rights 
abuses, neither at home nor abroad. 

On February 1, 1992, there will be a 
cease fire in El Salvador. This agreement 
will mean our brothers and sisters might have 
peace. The cease fire will only hold if peo- 
ple like you and I keep up the pressure. The 
decision of the International Humanity Fund 
of the CAW to visit El Salvador this January 
is more important now than ever. Their report 
and findings will assist us in our continued 
support. If you would like more informa- 
tion about how you can show your solidar- 
ity, contact Teacher's Committee on El Sal- 
vador at 416-367-1986, or myself. 
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GM cuts back... 


On Wednesday, December 18, 1991 General Motors Chairman, Robert C. 
Stempel, issued a news release announcing an "aggressive program involving 
fundamental changes in the way GM runs its business". 

Intended to immediately reduce costs, improve the 1992 outlook and reduce 
GM's North American operations "to help restore profitability", the plan will 
result in the loss of 74,000 jobs by 1995. 

The following is an excerpt from Stempel's news release, highlighting key 
elements of GM downsizing plans. . 


"General Motors will run its business in an increasingly lean and responsive manner,” Mr. Stem- 
pel said. "A lean capacity approach will bring GM's North American manufacturing capacity tight- 
ly in line with overall market demand. Organizational changes will continue in order to improve 
operational focus, eliminate redundant levels and staffing, streamline business practices, and 
reduce overall response time.” 

Mr. Stempel said despite significant steps already taken during the past year to improve GM's 
competitive position, the current economic conditions call for additional restructuring and resiz- 
ing of North American operations. 

“As [told our stockholders, we cannot blame our problems totally on the war, the plunge in 
consumer confidence, or the recession," he said. "Rather, we must make fundamental changes in 
the way General Motors does business if we are to improve our performance. These decisions 
are far-reaching and they are absolutely necessary to meet the competitive challenges of the 1990's. 

“Our plan is comprehensive, and while it has some short-term elements, it focuses on the long- 
term competitiveness of General Motors. The Board of Directors has unanimously endorsed the 
plan and supports the management team." Mr. Stempel said the GM Management Committee 
and the roles of its members remain unchanged. 

Following are the key points of the program announced today: 

. North American production capacity reductions are being accelerated to meet the previous- 
ly announced goal of being fully utilized. Six more North American assembly plants will be 
idled. These are in addition to four previously announced for future idling. These 10 plants will 
cease operations over the next few years. On this basis, and taking into account the reduction in the 
near-term U.S. vehicle sales outline, GM expects to utilize 100 percent of its North American facil- 
ities in 1993. 

. Four powertrain and 11 component plants will also be idled over the next four years. Three 
of the component plants are stand-alone plants, while the remainder are located within multi- 
plant manufacturing complexes. 7 

. The North American product plan has been reconfigured with related reductions in capital 
spending and engineering costs. Capital spending has been reduced by $1.1 billion, bringing 
total corporation spending to $6.6 billion in 1992 and $6.5 billion in 1993. Capital spending for 
1994 and 1995 should approximate the $7 billion level. North American engineering budgets 
will be curtailed, and platform and vehicle systems consolidations will be accelerated. Because 
future product programs are key to competitive success, GM will continue to introduce new mod- 
elsybut there will be selective changes in product programs. These changes will not be detailed for 
competitive reasons. However, no major future product plans have been cancelled. 

. Sales of some non-core corporate assets will be accelerated. 

. Current salaried employment reduction goals willbe accelerated. Salaried employment 
was reduced by 5% during 1991. The goal is to reduce it by another 10% during 1992 through attri- 


Continued on page 221... 


will Oshawa survive? 


CAW Local 222 GM Unit Chair Tom Hoar, has been meeting with GM offi- 
cials in order to ensure a product is found for Plant #2 in 1995. 

In addition, Hoar is opposed to mandatory overtime as requested by GM 
management. Having worked on behalf of Local 222 members for the past six- 
teen years, including chairing the CAW Master Agreement Committee, Hoar has 
| his own views about GM's resizing plans. The following are his views. 


| Just before Christmas 1991, GM delivered a blow to its workers with the announcement to 
close plants and cut almost 74,000 jobs by 1995. 

We all know GM, the world’s largest automaker, is in financial trouble. But the route GM 
proposes to take to solve these problems unduly shifts the burden for its burgeoning deficit onto 
ordinary working people. 

Facing a company-wide deficit of about $3 billion in 1991 and given notice that its "Triple 
A" credit rating may be in jeopardy, the newly-appointed GM Chairman, Robert Stempel, 
announced that the company is about to undergo fundamental changes. Basically what this means 
to GM workers is the loss of jobs. In some instances, such as here and in Oshawa, closing or lay- 
ing idle a plant, in particular, Plant #2, would devastate our community. 

Already Oshawa and the surrounding communities are confronted with high unemployment, 
high welfare rolls and an unrelenting recession. Undoubtedly, Oshawa could become the 
Canadian version of Flint, Michigan -- a once-thriving auto-building community turned into a 
ghost town by the closures of its plants. 

Closing a plant here will do little to help the corporation capture a larger part of the market. 
It would certainly turn people off from buying Ontario-made cars. 

Why would Canadians support North American or Canadian producers if the company is 
going to pull up roots, particularly when it makes no economic sense at all? 

Canada vs United States 

During the next year there will be tremendous pressure for GM to maintain as many jobs as 

possible in the United States. With the upcoming presidential election campaign. combined with 
U.S. president's failure to obtain an improved trade deal with Japan, the political climate is ripe to 

me jobs from Canadians. 

Frankly, I'm concerned that the decision to close plants will be a political one rather than a 


The wage rates for an Assembler in Canada are $20 an hour versus $16 an hour in the US. 
ever, when the cost of benefits are added into the equation, the U.S. rates soar to $38 an hour 


a and the U.S. is the price of providing health care benefits. In addition, quality standards 
@ are as good and often better than those found in the States. 

learly, it's just good business to keep the plants here in full operation. But we Know from 
i Experience that GM's business acumen is sometimes questionable. 

or instance, it would cost GM a lot less to build cars on straight time instead of on overtime. 
Currently, the amount of built-in downtime is so tight that if there are any problems such as a 
power failure the time simply can't be made up in straight time. A little hiccup occurs in the 
_ plants and then suddenly you end up with a great big burp which in turn costs money. 

»  ___-As workers we know that management is constantly trying to blame the workers for produc- 
tion and cost problems, but it's not workers who make production decisions. Quite clearly man- 


—_— -—, 
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Continued from page 20 


tion and a new special early retirement pro- 
gram. This will bring employment from the 
current 91,000 salaried employees in North 
American to approximately 82,000. Over 
the subsequent two years, further organiza- 
tional changes will reduce salaried ranks 
by an additional 11,000 jobs. By the mid- 
1990's, the salaried work force will total about 
71,000, or approximately half the size it was 
in 1985 and 25,000 below the level at the 
end of 1990. 

. The hourly work force is expected to 
shrink by an additional 15,000 persons through 
attrition and retirements in 1992. The cur- 
rent U.S. hourly work force is 304,000, down 
25,000 from 1990. By the end of 1992, the 
hourly work force will total approximately 
289,000, and by 1995, at trend volume, it 
should be about 250,000 -- about half the 
size of the 1985 work force. 

. Staff consolidations to improve orga- 
nizational efficiency will continue, as will 
efforts to eliminate redundant activities. The 
Technical Staffs are already reviewing oppor- 
tunities to consolidate some operations. 

. There will be no hiring in 1992, except 
for special situations such as in the techni- 
cal and high-skill areas. The use of con- 


n arecent article in Fortune magazine 
analyzing GM's resizing plans, the 
reporter suggested that many of GM's 


a 
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tract and temporary employees will be phased 
done in 1992, 

. A two-week vacation shutdown of North 
American operations is planned for the weeks 
of July 20 and 27, 1992. All employees are 
being requested to take vacation during that 
period. 

. The $600 holiday bonus for salaried 
employees will not be paid in 1992 for the 
second consecutive year. Additionally, the 
corporate match for the GM Savings-Stock 
Purchase Program will be reduced from 50 
to 25 percent of the first six percent of salary, 
starting in January of 1992. 

. For the second straight year, no incen- 
tive compensation (Restricted Stock Units) 
will be awarded to executives, except at select- 
ed international units which demonstrated 
outstanding results in 1991. Also, there will 
be no U.S. profit-sharing payments to any 
employees. 

. Additional expense reduction will also 
be a major focus in 1992. Areas of particu- 
lar attention include: Material costs, where 
significant savings are already being real- 
ized; engineering expense; and operating 
expense. Travel, entertainment and meet- 
ing expenses will be severely limited. 

Included in the plant changes listed above, 
operations at Chevrolet-Pontiac-Canada 


grams.” 


Group's (C-P-C) facilities at Willow Run in 
Ypsilanti, Michigan, and Arlington, Texas, 
which assemble rear-wheel-drive, regular- 
size cars, will be consolidated into one facil- 
ity. The C-P-C plants that assemble front- 
wheel-drive mid-size cars, the A and W car 
lines, will be consolidated from five plants 
to a maximum of four. These consolida- 
tions will begin in 1992. 

Starting in 1993, production of V6 engines 
in Lansing (Mich.) plants One and Three will 
be discontinued. These engine lines will be 
consolidated into plants at Flint, Michigan, 
and Tonawanda, New York. Inland Fisher 
Guide will be pursuing consolidations in 
hardware and trim plants. 

Mr. Stempel said the plants involved in 
the consolidations have been notified and 
the affected people advised. The remaining 
plants involved will be announced as the 
consolidation steps unfold. 

As previously announced, management 
is continuing to develop the elements of a 
possible charge to earnings. The magni- 
tude and timing of any such charge have 
not yet been determined and will require 
further management consideration and Board 
review. It is expected, however, that any 
such charge will be less than the charge taken 
in the third quarter of 1990. 


than put out page after page describing new pro- 


- The product line must be rationalized and 


problems were a result of questionable 
management practices. The following are some 
of those views. 

- Ina 1988 analysis of the company undertak- 
en by one high-ranking officer, fewer than 100 
salaried workers out of more than 100,000 were 
dismissed annually for poor performance between 
1977 and 1983. Often even those who made cost- 
ly errors were rewarded with promotions. 

- One automotive industry consultant familiar 
with GM says, "They have programs that are 
going to solve every problem, but they never get 
solved. At the end of the day, Stempel has to get 
the organization to actually do something rather 


systems, such as the marketing system which was 
created 70 years ago, have outlived their useful- 
ness. 

- Although the magazine suggests getting 
tough with the union, it does admit “penalizing the 
union for GM's mistakes is unfair, but so is life." 

- Production engineering costs must be cut. It 
costs GM 20 to 25 per cent more for the company 
to get ready for production than it costs Ford.- 
New model development currently takes GM 
about 12 months longer to complete a redesign 
compared to the time it takes Japanese companies 
to do the same. 
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agement runs this company and all of its 
aspects. Their right to manage is in our 
collective agreement. 

It's about time, however, that manage- 
ment started listening to us and started 
examining their own role in the company's 
downfall. 

GM's Top Heavy 

Clearly management is a problem in 
the Big Three. If they don't change their 
ways they simply won't be there down the 
road. Currently there are more people at 
the top of the GM house than there were 
20 years ago. 

Business analysts continue to point to 
GM's management structure, size and 
decision-making process as a key problem 
confronting the corporation, yet Sempel 
appears to have ignored this critical ele- 
ment in his new plans. 

Quite clearly, GM has to start budget- 
ing less in other areas. In particular, 
salaries at the top are simply too much. 
Instead of paying $2 million or more for 
top executives, GM should take their cue 
from Honda and Toyota where executives 
earn about one-sixth of the salary paid to 
GM management. 


To add insult to potential injury, it is 
absurd that former GM honcho Roger 
Smith is currently the recipient of a $1.2 
million yearly pension. 

It doesn't take too much insight to 
realize that it took GM a long time to 
become the number one automaker in the 
world. It makes sense, then, to realize it 
will take time for the corporation to regain 
some of the market it has lost. One way to 
achieve this is to take a page out of its 
competitors’ books. Instead of outrightly 
rejecting inexpensive warranty options 
offered by Honda and Toyota, GM would 
be wise to recognize that such options help 
to lure paying customers. 

GM has many options to ensure the 
company's sagging finances are restored -- 
closing money-making plants in Oshawa is 
not one of them. 

Union Working Hard 

Currently we are working very hard 
with management here to persuade the cor- 
poration to keep Plant #2 in operation. 

However, the CAW will not agree to 
mandatory overtime. It's uneconomical 
for the company and unfair to the workers. 
Mandatory overtime is a concession and 
concessions do not save jobs. 


In 1993 
when the 
negotiations 
begin with 
GM, CAW 
Local 222 
members can 
rest assured 
that obtaining 


a product for 
Plant #2 will 
be on the bar- 
gaining table. 
At this point I 
am quite con- 
fident we will 
be building a 
product in Plant 
#2 in 1995. 

In the meantime, the union will con- 
tinue working with management here to 
obtain early guarantees and to press our 
case with the company. 

Finally, it would certainly help if the 
federal government would take action on 
the value of the Canadian dollar and on the 
negative effects of the trade deal. 

GM plans do not just affect us in 
Oshawa, but ultimately affect all 
Canadians, no matter where they live. 


GM Unit Chair 
Tom Hoar 


Canada losing control of economy, says Wilson 


Canada's large corporations and feder- 
al government have a view of economic 
competition that makes it impossible for 
Canadians to win unless they accept a 
society with no unions, low wages and 
weak social and labour laws, according to 
OFL President Gord Wilson. 

Global competition has workers in a 
downward spiral where companies are 
shifting jobs to one lowest common 
denominator after another, said Wilson. 

Canada, the US and Mexico are in 
negotiations for a trilateral free trade deal. 
Mexican wages are about half of those 
paid in Taiwan and about a tenth of those 
paid in the industrialized northern United 
States. 

South Korean companies are moving 
to Mexico to take advantage of lower 


wages, said Wilson. And I pose for you a 
legitimate question -- who is the future 
international competitor to Mexico? El 
Salvador, Guatemala, Bolivia?" 

The federal Conservative governmen- 
t's view of competition together with its 
position on free trade have Canada on a 
disaster course that has cost massive job 
losses in Canada and the deindustrializa- 
tion of Canada, said Wilson in a recent 
speech to a business audience. 

"We began to lose control when our 
federal government decided to institute a 
series of public policy initiatives to serve 
the interest of a phenomenon known as 
multinational capital manifested in multi- 
national corporations. 

“There was a new way of structuring 
capital; mobile, with allegiance to no 


country, and a profit strategy built upon 
the assumption that most national govern- 
ments throughout the world, hungry for 
foreign investment, would make the con- 
cessions demanded of them." 

According to Wilson, the keys to 
Canada's success in the economy and 
social programs exclude free trade, and 
include tax reform, more investment by 
Canadians in Canada and not abroad, 
strong education, training and retraining 
programs, labour law reform and a re- 
examination of the federal government's 
policies on the GST, the high value of the 
Canadian dollar, and interest rates. 


CAW Local 222 Retirees President John Redko (left) Is seen here with CAW 
Local 222 Secretary-Treasurer John Kovacs (centre) and Local President John 
Sinclair (right) having some fun while conducting the draw at the Retirees 
Christmas Dance. 


Above left: CAW Local 222 Retirees Recreation 
Chairperson Bill Clark (left), shares a moment with 
Retirees President John Redko (centre), and CAW 
Local 222 President John Sinclair (right). 

Right: Ken and Annabelle Cobb are seen here sharing a 
glass of cheer at the Christmas Dance. 


Dancing was just part of the fun had by all who 
attended the Retirees Dance, but surely Santa added a 
bit of spice to the night. 


CAW Retirees CoRNER 


Christmas Dance 
a big success! 


by Viola Pilkey 


My article this month will be relative- 
ly short due to the early deadline of this issue, 
which falls prior to our January meeting. 
This may be the case in the future as well, 
however, I will endeavour to keep you 
informed as the news becomes available. 

The snooker "Doubles Tournament” will 
be in progress, but you are not too late to 
sign up at the clubrooms for the "Singles 
Toumament”. Tournament commences Mon- 
day, February 17. To be eligible you must 
sign up on Monday, February 10. 

Remember our weekly progressive euchre 
card parties are held every Tuesday, com- 
mencing at 1:00 p.m. - no charge. The next 
two dances will be held on Friday, February 
14 (Valentine's Day) and Friday, March 20 
(Spring Dance). Admission is $5.00/person. 

Our Christmas Dance was a huge suc- 
cess. Special thanks to President John Sin- 
clair and Secretary-Treasurer John Kovacs 
for taking the time from their busy schedule 
to attend. P.S. Also, Santa Claus. Our thanks 
to the following for donating the many door 
prizes: Local 222 CAW, gift certificates; 
Gingerbread Man, the custodians at the Hail; 
John and Louise Kovacs, John and Helen 
Sinclair, Eugene Bergeron, Janine Redko, 
Knob Hill Farms, Cliff Mills Motor Sales 
and Daley's Renovations, Guelph Street. 

Our special thanks to the women of the 
Family Auxiliary, the custodians and the 
custodians and the bartenders for making 
our evening such a memorable evening. Hon- 
ourable mention to Brother Lockhart for his 
timely visit to the tune of "Santa Claus is 
coming to Town". 

Prize winners were Winnie Slack, Jim 
Yakemishyn, Len Saunders, John Norris, 
Norm Gibson, Mabel Lehane, Tom Demille, 
Peter Korsten, Audrey McKee, Arthur Budd, 
Phyllis Elliott, John West, Marielle Mohun, 
Margaret Saunders, Wm. Rodman, Nick 
Hemko, Fred Slack, Eugene Mech, Jean Hug- 
gins, Leslie Johnston, Gord Hambly, John 
Sillius, Viola Pilkey, Annabelle Cobb, Pauline 
Bell, Martin Korsten, Frances Wright, Al 


Cox, Jack Finley, Al Elliott, Jean Allin, John 
Lehane, Carl Griffith and Ellis Bunker. 

In closing, I would be remiss if I did 
not mention the unexpected passing of our 
dear brother Fred Taylor. Fred was a reg- 
ular at our clubrooms and never missed a 
membership meeting. He had a smile for 
everyone. To his wife Marion (who is also 
active in the Women's Auxiliary) and his son 


Fred (who is very active in the Local and on 
the political front) we offer our sincerest 
sympathy. "He will be remembered." Thanks 
again to the girls in the kitchen and to cus- 
todian Jimmy Campbell for their thought- 
fulness on this sad occasion. 

To all others, keep well, smile and remem- 
ber our meetings are held on the second Mon- 
day of each month at 1:00 p.m. See you there! 


Bulletin Board 


CAW Retirees Program 1992 
Dances 
Friday, January 17, 1992 - Dance 
Friday, February 14, 1992 - 
Valentine's Dance 
Friday, March 20, 1992 - 
Spring Dance 
Tuesday, June 9, 1992 - 
Retirees Picnic 
Weekly Progressive Euchre Card 
Parties are held every Tuesday, 
Commencing at 1:00 p.m. 
Our Membership Meetings are 
held on the second Monday of 
each month at 1:00 p.m. 
Plan to attend! 
To participate in our dances, you 
must be a retiree of 
Local 222, CAW 


CAW Retirees Notice 
Membership Meeting 
Monday, March 9, 1992 
at 1:00 p.m. 
Executive Elections 
Membership Meeting 
Monday, April 13, at 1:00 p.m. 
Standing Committee Elections 


- 


Notice 


Hospitalized or sick 

for visiting purposes, 
please call or come in person 
Phone: 723-1187 (CAW Hall) 
or 728-8600 (Retirees Centre) 


Local 222, CAW 
Retired Workers Centre 


Notice 
CAW Retirees 


Filling Out Income Tax Forms 


Retirees - Spouses - Widows 
Time: 8:30 a.m. until 1:00 p.m. 
Place: Local 222, CAW Hall, 
1425 Phillip Murray Ave. 
Date: Thursday, March 12, 1992 
General Forms, 

No Investment Portfolio - No Fee 
Professor Jane Nemith 
Durham College Accounting 
Students 


Retirement comes sooner 


than you think 


by Gord "Chief’ Lindsay 


Picture this - 4:30 a.m. - the constant 
ringing of the clock alarm - an arm reach- 
es out and "thud" - alarm clock is now dead 
on the bedroom floor. In the darkness a low 
satisfied moan is heard as you roll over to 
catch another thirty or forty winks. 

Today is the first day of your retirement 
- "freedom" you now dream on - images roll 
by, fishing all day - puttering around the 
garden - spending a day with the grandchil- 
dren - going to spend a few hours with a sick 
friend - spreading a little joy - you dream of 
dining out with wife, relaxing mood, nice 
food and the bill comes - no money, you 
wake up in a cold sweat. 

Boy, you say to yourself. That's scary 
and as you prepare to get ready to go to work, 
you start to think - retirement by next con- 
tract, I'll be ready to do. Well let's see. We're 
both healthy, got a bit of a nest egg put away, 
but have we really planned for retirement. 

That's right. Retirement can be a spe- 
cial time of your life if it's well planned. 
You should start planning your retirement 
as soon as possible. 

Retirement often arrives before you're 
ready for it. To help you plan there is a Retire- 
ment Seminar set up. It is co-sponsored by 
the CAW and GM. 

There are qualified speakers from the 
Oshawa Credit Union to assist and explain 
about the R.R.S.P. and R.LF.S. We have 
good dependable lawyers from our CAW 
Legal Plan to help you with wills, setting up 
a plan to help you when due to unexpected 
illness, someone has to carry on with your 
everyday expenses, etc. 

We have excellent and experienced speak- 
ers from the Canada Pension to let you know 
more about retirement pension disability/sur- 
vivor/children's benefits - old age security 
spouses allowance. We have our own excel- 
lent Pension Reps to explain about our pen- 
sion. 

Please fill out the application on this 
page and plan to attend our course for you 
and your spouse. 
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Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


Please Print 


Name 

Serial # 

Spouse’s Name 

Home Telephone No. - 
Dept.# Shift # 
Plant Column # 
Home Address 

No/Apt.# 

Street 

City Postal Code 
Supervisor’s Name Phone # 
Years of Service Age 

Will your Spouse Attend? Yes___—No 
Have you planned a Retirement Date: Yes___No 


If "Yes" Please Give Approximate Date 
Please return this application to your supervisor for in-plant mailing (SMO 
reception 70-001) or the Union Hall. 
Pension Reps: Ray Finney - 644-1277 
Karl Zimmerman - 644-6342 

If you have any questions, please contact: 

Union Hall 723-1187 
Pre-Retirement Office 644-1323 
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by Roy Fleming 
Publicity Chairperson 


Your new 1992 Executive of the UR.G.C. 
has been elected, after a spirited election, 
and installed in their positions, and all posi- 
tions filled except the casting chairperson, 
a worthy position for an ambitious person, 
no money, no lost time, but lots of absue. 
The big part of this job is running the weed 
drag in June and the casting at the picnic. If 
you are interested in making yourself known, 
show up the first Wednesday of every month 
at Local 222 C.A.W. Hall at 7:00 p.m. 

President - Rick Roddy 

Vice President - Bill Grealis 

Secretary-Treasurer - Sharon Young 

Sgt.-at-Arms - John Mandryk 

Manager - Mark Roberts 

Trustee - Jim Barnard 

Trap - Dean Anderson 

Target - Paul Young 

Canteen - John Wright 

Publicity - Roy Fleming 

Membership - Ed Johansen 

Ice fishing has become a big winter sport 
with ski-doos to travel to back lakes that 
would be impossible to walk to through the 
heavy snow, portable fish huts with propane 
gas stoves for comfort. New baits that can 
be made to look like live bait and the very 
light lines that are so easy to handle with 
small, short rods, and special ice fishing reels 
all part of the equipment. 

The new dried foods so easy to prepare 
over a small flame. Your new winter clothes, 
light, but warm and wind proof. All for the 
making of a good day of ice fishing. 

If you prefer to stay a night out in the 
wild, a lean-to covered with light wind-proof 
plastic, sleeping bags inside a small tent under 
the lean-to is all the comfort you need. The 
gas operated auger will drill a dozen holes 
in a few minutes. 

If you welcome a shore dinner over an 
open fire, no black flies or mosquitoes, just 
the cold to contend with then try ice fishing. 
The days of fishing Lake Simcoe has lost 


most of its glamour, with the fish count cut 
to the bare bone, and the pollution spread 
over the ice turns you off. The roads you 
travel 80 to 100 miles are all year-round win- 
ter roads and unless you have the misfortune 
to run into a storm, your travelling is a plea- 
sure, not the heavy traffic of summer. You 
will probably see deer just off the road feed- 
ing in the browse. So there is pleasure in ice 
fishing with a little care and preparation. 
1992 Memberships 

Your 1992 U.R.G.C. membership card 
is $2.00 and gives you many privileges, but 
you have to pay a small extra fee if you wish 
to use the indoor target range every Thurs- 
day evening and Sunday moming. There is 
another fee if you wish to trap or target shoot. 
These extra fees cover your insurance and 
help to keep the equipment and machinery 
in working order. There are three ways to 
go. Your indoor target fee and highest of all 
fees covers you for target, trap and indoor 
target or a lesser fee can be paid for either 
trap or target. It is so hard to explain over 
the phone, so why not come out to the New- 
castle property Thursday evening or Sunday 
morning. 

Other conservation clubs have fees for 
certain parts of their sports. We do not receive 
any of their monies, so why join a club that 
has no facilities but maybe have a yearly 
bulletin telling you where you can buy some 
outdoor sporting goods and maybe suggesting 
to you how to cast your vote in the next civic, 
provincial and federal elections? These high- 
paid groups have lots of high-paid executive 
members. We, of the U.R.G.C., have car- 
ried on with dedicated members doing the 
work of the club. So please do not show 
up at the property with one of those other 
membership cards hoping to partake in the 
facilities of U.R.G.C. 

Trap Shooting 

There will be trap shooting Sunday mom- 
ings, weather permitting and indoor target 
Thursday evenings and Sunday morn- 
ings.Remember how every Saturday we all 
went jack rabbit hunting and tramped the 


snow-laden field for hours? The snow was 
deep but that did not keep us home. We all 
had our favourite areas and not far from 
Oshawa. 

I remember when we first started to see 
jack rabbits. We all walked along the cedar 
fence lines where the jacks would bed down 
and be covered with snow. A jack rabbit had 
fast acceleration and if you did not make a 
clean kill with the first shot the jack rabbit 
was gone. In later years the hunter discov- 
ered the jack rabbit liked to lay in a rough- 
plowed field, so he could see in all direc- 
tions. The first jack I remember seeing lying 
in a dead furrow of a plowed field was flex- 
ing his legs ready to bound away. Most hunters 
used 12-gauge shotguns, but other hunters 
used 22 rifles, that could be very dangerous 
as the bullets have a habit of skipping over 
the frozen snow. 

The small beagle hound owners, who 
also owned a ferret, that are long gone but 
still remembered could tell stories that would 
fill a book. These small ferrets were used to 
chase the cottontail rabbits out of the bur- 
rows, but some ferrets had a bad habit of 
staying down the burrow, leaving you hours 
of waiting. Another story I love to hear was 
if you drank out of the cup that was used 
to feed the ferret, you would never have a 
cold. You have never seen or heard me with 
a cold have you? 

Have you noticed more and more wet- 
lands have been scraped clear and clean. 
One of the areas is on Ritson Road, north of 
Rossland Road, west side of Ritson Road. I 
can remember when that cattail swamp sup- 
ported muskrats and was a winter home and 
good cover for the pheasants. These small 
areas of wet lands are home for small ani- 
mals and birds, another waste. 

The motor boat and trailer has been 
ordered, another family fishing outfit. Your 
$2.00 membership cards are ready. Trap 
Sunday morning, weather permitting; indoor 
Target Thursday evening and Sunday morm- 
ings. Membership meetings first Wednes- 
day every month, Local 222 CAW Hall. 


The Common Sense Choice 
RRSP Savings 
Deposits Made Easier 


The following options are available for placing 
‘RRSP Savings with your Credit Union. 


RRSP Appointment Line 


... you are welcome to arrange for an appointment by 
calling the Credit Union on our regular or toll-free service 
and asking for the RRSP Appointment Line. At that time, 
your needs will be assessed and the necessary arrange- 
ments will be made. 


RRSP Loans 


...if you require an RRSP Loan, please ask for our 
Loan Services are and an appointment will be arranged for 
you. 


and Easier... 


Auto Cash RRSP Deposits 


...you have the option of depositing RRSP savings 
through the convenience of our 24-hour AutoCash Service 
locations. 


Members selecting this option are reminded of the 
February 29, 1992 deadline (for 1991 contributions) and are 
kindly asked to make their AutoCash RRSP deposits no 
later than Monday, February 24, 1992. 


and Easier stilll.... 


RRSP Deposits by Telephone 


_..iN most instances, your RRSP deposit can be 
arranged by telephone. Again, please call the Credit Union 
on our Regular or toll-free number, and a Member Service 
Representative will assess your requirements and make 
the necessary arrangements. 


Avoiding the rush 

... Avoiding the rush is very difficult during the final two 
or three weeks of the RRSP season. Please consider the 
options that we have provided and call or drop by as early 
as possible. 


Loan Appointments 


Are now available, upon request, 
to discuss your borrowing and 
line of credit requirements. 


Call today and set up an appointment for your RRSP loan. 


Auto Workers Credit Union 


Oshawa Office 322 King St. 
W. 728-5187 


Bowmanville Office 133 King 
St. E. 623-4821 


Orono Office South Town 
Hall 983-5561 


Slo-Pitch League gearing up 


by Walt Tarasewicz 
Vice-Chairperson Recreation 
Slo-Pitch President 


It may be at the end of winter, but it is 
not too early to start talking about slo-pitch 
and that is just what the CAW Slo-Pitch 
League, Shift #1, will be doing in March, 
when it holds it's Annual General Member- 
ship meeting. 

The meeting will feature a review of 
the 1991 playing year, election of the 1992 
officers; team affiliations, review of league 
fees and bonds, amendments and regula- 
tions to our CAW League. 

In addition, the local group wants to 
hear from any new interested teams (CAW 
only) who would like to join the league for 
this coming season. Every team must have 
someone in attendance at the annual meet- 
ing in order to field a team for 1992. The 
meeting will be held March 18, 1992, at the 
Union Hall, 1425 Phillip Murray Avenue, 
Oshawa, at 4:30 p.m. sharp - March 18, 1992. 

For information, call me at 723-6901. 


CAW Shift #2 Hockey stats 


by Bill McPhee 
Teams Points 
Dynasty Inn 17 
“Admiral Optical Flyers 16 
Gino Sports 14 
Hutcheson Canadians 13 
Scoring Leaders Points Team A 
1, Dave LeBlanc 40 Gino Sports 
2. Gord Blaker 30 Hutcheson Canadians 
3. Butch Heroux 26 Dynasty Inn 
4. Dwayne Nickerson 25 Gino Sports 
John Coll 25 Hutcheson Canadians 
5. James Bird 23 Admiral Optical Flyers 
Bryon Myles 23 Admiral Optical Flyers 


Jamie Kidd 23 : Dynasty Inn 


C.A.W. Bowuing 


CAW 5-Pin 
Bowling League 


by Natalie Halay 
Reporter 


Welcome back and hope you had a won- 
derful and safe holiday. 

By now you should have all your teams 
registered for the CAW National Bowling 
Tournament, to be held February 29. If 
you still want to play, there may still be 
some room left. Please contact the 
Executive for more information. Keep up 
the good work. 


November 8, 1991 
650 + Club 

Gary Henderson846 
600 + Club 

B. Shaeffer 647 

D. Chapman 637 
R.Palmer 629 

J. Bryne 614 


Noel Ricketts 654 


M. Blodgett 640 
M.Bryan 634 
B.Davies 628 
K. Shoobrook 614 


P. Stripe 613 K. Clark 602 
G. Scarlett 601 J.Hughes 601 
November 15, 1991 

650 + Club 

P. Stripe 866 N. Harrison 654 
600 + Club 

D. Kelly 645 K. Hughes 600 
B. Maxwell 600 

November 15, 1991 

550 + Club 

D. Farmer 599 B. Clark 597 
M. Kimble 595 I. MacDonald 593 
J.Lintlor 592  D.Lynch 591 
H.Ballem 591 R. Murray 586 
C. Lockhart 584 C. Rolls 582 


B.Puckrin 581 
D. Brown 580 
L. Harvey 578 


R. Marshall 580 
G.Ehmke 579 
P.Munroe 576 


B. Kemp 574 V. Makeefee 572 
N. Ricketts 566 J.Hughes 565 
D. Smith 565 J. Gora 562 


R.Deshane 561 
L. Gervais 559 


V.Casalino 561 
M. Marshall 552 


November 22, 1991 

550 = Club - H. Ballem 599 
600 + Club - M. Kimble 648 
650 + Club 

G. Henderson 832 
S. Rogers 773 


D.Graham 829 
B. Kemp 773 


J. Blodgett 752 
G. Davies 737 
D. Singular 732 
B.Murray 728 
P. Derry 717 
K. Shobbrook 698 
N. Ricketts 692 
B. Hedge 676 
B. Shaeffer | 667 
D. Brown 663 
B. Davies 652 


S.Pollock 746 
T.Wahon 734 
H. Breau 731 
P. Stripe 719 
R. Deshane 704 
K. Hughes 696 
R.Palmer 679 
P.Munroe 673 
B.Harvey 666 
M. Biedgett 663 
M. Bryan 652 


November 29, 1991 
550 + Club - J. Redko 595 
600 + Club - S. Pollock 649 


650 + Club 

N. Harrison 834 
R. Jones 796 
B. Kemp 754 
H. Breau 728 
W. Muelleur 722 
G. Henderson 716 
G. Fisher 704 
K. Hughes 699 
L. Henderson 695 
R. Deshane 685 
D. Singular 676 
D. Chapman 667 
B. Clark 657 


Our first section is over and our section 
winners are as follows: 


B. Shaeffer 808 
J. Mieke 793 
S.Rogers 749 


P. Stripe 726 
T. Walton 717 
J. Bryne 707 
R. Palmer 701 
P. Perry 699 


R. Murray 693 
N. Ricketts 680 
D.Revoy 669 
H. Langkraer 664 


A Division: Topline 37 pts. 

B Division: Presidents Choice 43 pts. 
C Division: All in Good Taste 42 pts. 
Congratulations, keep up the good work. 


December 6, 1991 


550 + Club 

D. Revoy 599 
600 + Club 

M. Yurch 649 
650 + Club 

G. Davis 864 
K. Jones 784 
D. Farmer 764 
N. Ricketts 724 
P. Stripe 718 
T. Walton 712 
P. Derry 706 
S. Pollock 696 
T. Horner 693 
K. Hughes 682 
G.Dziama 679 
H.Ballem 667 
B. Davies 658 


K. Clark 550 
M. Kimble 606 
S.Rogers 792 


H. Breau 769 
B. Shaeffer 753 
B. Kemp 724 
G. Henderson 712 
M. Bryan 708 
P.Munroe 696 
P.Cormier 695 
D. Chapman 684 
P.Drumm 682 
N. Harrison 672 
J. Serryrier 659 


December 13, 1991 


550 + Club 
R. Palmer 598 R. Marshall 550 
650 + Club 
T. Walton 852 N. Ricketts 650 
600 + Club 
L. MacDonal 643 H. Breau 643 
P. Henning 641B. Bonie 634 


H. Farmer 634 
J. Leffen 629 
D. Ricketts 621 
K. Clark 615 
J.Gilchrist 612 
B. Hodge 606 
M. Yurch 603 


December 20, 1991 


W. Soliows 632 
G.Dziama 626 
G. Davies 618 
K. Shobbrook615 
B. Pannekoek 607 
V. Henderson 604 


650 + Club 
S. Rogers 808 P.Cormier 653 
600 + Club 
N. Ricketts 648 J. Bumbacco 601 
550 + Club 
M. Marshall 599 R. Derry 598 
P.Munroe 598 J. Gora 597 


G. Fisher 593 
L. MacDonald 592 
M.Brown 588 
D.Farmer 582 


H. Langkraer 594 
B. Hedge 593 
G. Leffen 591 
M. Yurch 588 


N. Harrison 582 B. Harvey 582 
V.Morton 578 K. Russell 578 
D. Smith 575 D. Ricketts 574 
D. Cruise 571 D. Revoy 570 
S.Sollows 567 B.Puckin 564 
G. Davies 563 D. Singular 560 
M. Blodgett 560 J. Redko 559 
J. Miekle 557 D. Marshall 557 
P. Derry 556 B. Clark 554 


C. Rolls 554 
C. Wilder 551 


January 10, 1992 


P. McMurry 552 


550 + Club 
H.Farmer 599 L. Gervais 551 
650 + Club 
G. Henderson 904 N. Ricketts 653 
600 + Club 
P.Cormier 648 D.Graham 646 


J. Blodgett 645 
P. Derry 635 
N. Gorin 634 
D. Murray 629 


S. Pollock 639 
P.Drumm 634 
H. Breau 632 
P. Derry 626 


D. Hodgson 625 J.Serryrier 623 
P.Munroe 623 B. Clark 622 
L. Harvey 619 M. Kimble 618 


D. Chapman 617 R. Palmer 613 
B.Davies 613 T. Walton 609 
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T. Mitchell 607 D. Brown 606 
D. Singular 604 D. Ricketts 603 
M. Yurch 603 

At this time I would like to thank our 
sponsors as well -- Flying Squirrel, 
LoonLodge, Parker Chemical, Ron 


Murray's Oshawa Lanes, Bob's Towing, 
Clark's Plumbing, Topline, All Canadian 
Awards. 


Auxiliary #27 News 
Attention Members 


55th Birthday 
Banquet 


Dinner & Dance to be held 
Saturday, March 7, 1992 


CAW Hall, 1425 Phillip Murray Ave., 
Oshawa 

Members’ Tickets are paid by Auxiliary 
Escort Tickets to be $17.00 


Deadline for Tickets, 
February 18, 1992 


Contact Kathleen Melnichuk for tickets 


Tuesday, 


Truck Plant #2 Bowling 


by Glenn Jeffrey 


Final Standings - 
Section 2 - January 16, 1992 


Ww L “T PTS 
1. Wildcats 19 8 44 
2. Blue Boys 17 10 
3. Rams 14 13 
4. Sleepers 14 13 
5.Helpwanted 14 13 


6. Classics 13. 13 31 
7. Silverados 13. «14 31 
8. Snafus 11 15 OB) 


9.LaCing Guys 10 17 
10.Hot Shots 9 18 


coorocorcoccoeooc.c 
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Ladies #27 
Auxiliary 
by Phyllis Munroe 


November 26, 1991 

High Triples: Phyllis Munroe, 669 (251, 
247) 

High Singles: Patti Gray, 246; Irene 
Cotton, 229; Loretta Gourley, 212; Marg 
McDougall, 211; Kathleen Melnichuk, 
201. 


December 3, 1991 

High Triples: None 

Really, we weren't into the "Christmas 
Spirit" early. Just a bad day, eh!! 

High Singles: Marj Leddy, 228; Phyllis 
Munroe, 226; Patti Gray, 206; Andrea 
Fowler, 204. 

1st Section Winners were the Trouble 
Shooters: Phyllis Munroe, Irene Cotton, 
Joan Taylor and Andrea Tremblay. 
Congratulations 2nd place, The Bear 
Cats, 3rd place, L & M's, 4th place, 
Slow Pokes. 


December 10, 1991 
High Triples: Kathleen Melnichuk 728 
(324, 310), Joan Taylor 605 (266) 


High Singles: Phyllis Munroe 227; Verna 
Parker 222, Andrea Fowler 202. 


December 17, 1991 

High Triples: Phillis Munroe 647 (219, 
232) 

Kathleen Melnichuk 634 (200, 257) 

High Singles: Marj Leddy 260; Andrea 
Fowler 227; Helen Rotterman 209. 
January 7, 1992 

High Triple: Phyllis Munroe 731 (286, 
265) 

High Singles: Joan Taylor 246 - 200; 
Kathleen Melnichuk 244; Loretta Gourley 
226; Verna Parker 218; Andrea Fowler 
206. 

Nice Scores! Keep up the good bowling, 
ladies. 

Due to bad weather, bowling was can- 
celled on January 14, 1992. 

We will let everyone know how it will be 
made up. 


Hilites: 
Women Men 

High Average Pat Porter - 161 Tom Morgan - 179 
Anna Sinclair - 161 Bob Harris - 176 

High Single Pat Porter - 188 Jim Lovelock - 213 
Janis Piels - 175 Tom Morgan - 213 
Brenda Stone - 168 Wayne Pountney - 210 
Janis Piels - 165 Gene Porter - 204 
Anna Sinclair - 164 
Anna Sinclair - 164 

High Triple ‘ Anna Sinclair - 483 Tom Morgan - 606 


Janis Piels - 462 
Pat Porter - 454 
Gene Porter - 535 


Bob Harris - 550 
R. Marcinek - 543 
Jim Lovelock - 527 


W. Pountney - 521 : 


Section 2 Winners - Wildcats 


Barry Meadows, Harold Rivers, Pat Porter, Randy Marcinek, Hugh Penney 


P.S. - CAW qualifiers is on March 7, 1992 


Shift #1 & #2 - Truck Plant Notap on March 21, 1992 


Bowling News - 1992 


South Eastern Ontario Recreation Council (S.E.O. Rec.) 10 Pin Bowling Qualifier March 7, 1992 


Place: Leisure Bowling Lanes Mail To: S.E.0. Rec. 
728 Champlain Avenue 77 Cromwell Avenue 
Oshawa, Ontario Oshawa, Ontario Lid 4T5 
Entry: For More Information: 
Closing Date: February 22, 1992 Phone: Bob Phinney 1-(416)-728-9359 
, Team Event: 
DO NOT USE: Entry Fee: $17.50 Per Person 
, includes 
AMOUNt ROC’ ........scssssctsceeeseceees ‘ Prize Fee.....$7.55 
ChegiteiNiatccssstectrucsistsesansi Bowling Fee $6.03 + (GST) $0.42 = $6.45 
Tourney Expense.....63.00 
Money OMS Tereiss aecescezeastconsssiens Affiliation Fee..... $0.50 
Cash Total Team Entry Fee of 
er EE eee Oe $87.50 Must Accompany 
TeaIN ese ioc ie tcin heenannneaes The Entry Form 


Show full name please print Highest Handicap 
Line-up of Team in Bowling League (do not use) 
| Average 


Please Print or Type: 


Captain's NAMO si..sccecsssaiasssresorscesssssisonesecsnnesey itt Renesas de CAfagsos ens Le@Gelll NG eate.s.68,20,0) Sites te acca 
AGOTGSS ...csssscesersscestuecentsnenccensirexssensesnee cues afte AM tll 5c TOG INGNIG oars cc sssicecacneenisitn ctigaataccunns 
CULV See sesaeieasshseeetmte eaabenssbes eoliarva cern a POSINGOUE Ie taivicessvssiveis.oce. PONE 2etiiaaia intaadiswiivceheemets 
Time Preference 1:00 P.M. 0... eseecssseeeteees 

Tournament is Sanctioned. ABC... BUI ase ies as nsageresenes 


Certified cheques or money order only - payable to S.E.0. REC. 
Open to all C.A.W. Members and spouses 


THE Swap CoLumn 


FOR SALE 


3 Seat-Beaumark, off white, cotton, 
chesterfield. Good condition. $100.00. 
Call: 697-1231. 


Admiral apartment-sized washer and 
dryer with stacking stand. Excellent 
Condition. All hoses and hardware 
included. Leave message. Call: 436- 
7909. 


Air Tight wood stove Farmer, med. size 
$200, bicycle 12-speed. Call: 728-3050. 


20 KW electric furnace, 3-speed blower, 
coil for air conditioning, like new $150 
with heavy duty wire. Call: 728-3240. 


Gold/plush chesterfield, electric stove, 
exercise bicycle (new in box), food pro- 
cessor, floor stand amp, 4 variegated 
cold globes (light). Cail: 725-9405. 


Gibson bass guitar, with hard shell case, 
like new condition - fender bassman 
amplifier, 2 - 12 inch speakers. Call: 
985-3015. 


47 Acres Haliburton Highlands, 2000 fit. 
frontage, Hwy 121, 1300 ft. on old Hwy., 
80% hardwood, good building sites, 
$69,900. Call: 723-7021. 


Haliburton Highlands new summer 
home, outside finished in pine, 760 sq. 
ft., 200 amp., picturesque, 6 acres, 600° 
frontage, Hwy 121, $59,000. Call: 723- 
7021, 


1976 Chevron Hi-jacker sleeps 7, 
awning, deck, shed, x-fridge, lots of 
extras in beautiful park in Coboconk. 
$7,000.00 firm. Call: 432-7891. 


1991 Regal, tires, rims, firewood, 4x4 


posts, aluminum sheets, casement win- 
dow, tomator cages, panelling, garden 
fence, seatcovers, welding machine. 
Call: 428-6286. 


Small cook stove in good condition. Call: 


705-932-5228. 


Inglis dryer in good working condition. 
Ideal for cottage or starter home. $100 
firm. Call: 723-5460. 


Massey Harris 33, 12 volt tractor with 


front mounted, belt driven circular saw. 
Extra blade and belt. Asking $795. Call: 
623-7073. 


1984 Sunbird turbo, tilt, 4-speed, sun- 


roof, fog lights, fuel injection, two-tone 
brown. Needs paint. Certified. $1,800 or 


B.O. Call: 579-0370 or 432-1594. 


1980 Arctic Cat 5000 Eltigre $1,300. 
1973 Arctic Cat Panther 440 $600. 1972 
Arctic Cat Cheetah 440 $300. Good 
condition. Call: 705-277-3572. 


Compound bow and 303 rifle and scope. 


Very reasonable prices. Call: 623-4850. 


For sale Sears 5.5 snow blower. 
Electrical start with chains. 20° cut. 


Price $315 or offer. Call: 416-723-9460. 


Firewood, good quality, all hardwood 
any size, quantity, can deliver. Call: 
705-277-1846. 


Two electric cash registers 10 years old, 
$50 each. 1954 Chev. Deluxe 4-door 
sedan $750. Call: 416-728-7904. 


28' House trailer, sleeps nine with fridge, 
stove, furnace, excellent condition. 
Asking $6,500. Fisher air tight stove. 
Asking $350. Call: 1-416-355-1439. 


Gravity grain box, 3 P.H. wood splitter, 
excellent condition, quantity lumber 
3'x8"x15". Call: 416-623-2646. 


1979, 35’ Shamrock trailer with two 
tipouts, new 20’ rollout awning, deck, 
shed, B.B.Q., tank and table. Fully fur- 
nished. $10,000. Call: 416-668-4932. 


Almond dining table with four chairs. 
Almond glass wall unit. Square brass, 
glass cocktail table. Rectangle wood, 
glass coffee table. Call: 579-0551. 


1970 Olds 4-door H.T. 51,000 miles, 
always garaged, car is like new. All 
options, car cover included. Certified 
$3,800. Call: 725-0777. 


1980 Camero new trans, good running 
condition, 6-cyld. Easy to certify. 
Asking $850 as is. Call after 5:00 p.m. 
Call: 725-1829. 


Chromaiox 1500 electric fumace. Heavy 
duty wiring included. Two years old. Call 
after 4:00 p.m. Call: 725-8343. 


Electric clothes dryer for sale. 8 H.P., 2 
stage snow biower for sale. Call: 723- 
6841. 


‘79 GMC blue conversion van. Rebuilt 
350 engine and transmission. Driven 
nine months $2,500 or trade for boat, 
motor, trailer. Call: 705-799-2283. 


1989 GMC Extended Cab 1500, red, 
305, 5-speed, SLX package, am/fm cas- 
sette, takeover lease. Call: 428-0677 
Chris. 


Solid oak coffee and end tables, new in 
the box $425. Call: 668-6504. 


1978 Ford Granoda, 4-door, 6 cylinder, 
3 speed auto, buckets, am/fm cassette, 
great winter car $900 certified or b.o. 
Call: 725-7131. 


Atari 2600 complete with joysticks, 15 
popular games, PAC man, defender, 
chess, etc., asking $70. Call: 579-1661 
Bill. 


1360 Sq. ft. raised bungalow, 3-bed- 
room, 2-down, on 1.24 acre, double 
garage, well, septic, Bancroft area Call: 
613-332-4375. 


1989 Chevy 20 converted by Skyline, 
fully loaded, low mileage, perfect condi- 
tion $20,000 or b.o. Call: 728-5355. 


Baby sets $15, lawn ornaments all types 
Sylvester, Twitty, Bluejay, Daffy Duck, 
Roadrunner, Fred Flintstone $13. Call: 
725-9390. 


Continued on page 35 


Po ein ee a; Url ee oe 


_ Ads for the Oshaworker 


7 Please print your ad below: 


i, ma eter SS nse li "del 


Phone number: 


Name: 


Serial No: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


Green+ Ross 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH US: 


LP ick up your PREFERRED CUSTOMER 
CARD at your local Union Hall & you'll Ag 
receive Special Pricing on Bridgestone, £ 

BF Goodrich, Goodyear, Pirelli, , 

Uniroyal, Yokohama and other 

name brand tires including the 

Green + Ross House Brand 

and Custom Wheels. 


CAR CARE SPECIAL SAVINGS ON 


CAR SERVICE 

Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-Ross’ 


534 Ritson Road South, Oshawa 


728-6221 
Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


PROUD 10 SERVE 


GM EMPLOYEES 


and 


-THEIK FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


LIMITED 


<a OSHAWA 140 BOND ST. W. 


CHEVROLET ¢ GEO OLDSMOBILE e CADILLAC 


THE OSHAWA AND 
DISTRICT 

CREDIT COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black 


172 King St. E., Room 106 
Oshawa, Ontarlo LiH 7N2 579-1951 


‘THe Swap CoLumn 


Continued from page 33 


1984 Indy trail 440. $2,400, excellent 
condition. Many features. 1981 Cadillac 
Fleetwood Brome. Loaded, 4-door. 
$4,500 or best offer. Certified. Call: 416- 
852-5653. 


Meat cutting band saw $250. House 
trailer, 15 ft., excellent shape, $2,500. 
Utility trailer 4'x6', $250. Riding lawn- 
mower 36” cut. $1,500. Call: 416-985- 
7614. 


Office desk $75. Men's leather jacket 
$75. 1967 Chevelle S.S. black excellent 
condition, $9,200 or B.O., or cash and 
trade. Call: 416-985-0335 or 416-985- 
4097. 


Washer and dryer $750. Fridge and 
stove $425. 20" colour TV $125. 
Double bed and frame $100. 
Livingroom chair $25, Call: 728-7974. 


One baby carriage English style by 
Perego, detachable wicker bassinet, 
never used, $150. Call: 705-749-3460. 


1979 Firebird, excellent condition. Best 
offer, Call: 576-0751. 


Just like new, two-year old washing 
machine and dryer. Must be seen. 
$750 or best offer. Call: 728-9298. 


1988 Safari skidoo, low mileage, excel- 
lent condition, cover and extra belt. 
Asking $2,500. Call: 725-7106 or 571- 
3372. 


1991 Cavalier 4 cylinder, standard, air, 
stereo, 9000 km. $10,500 or best offer. 
Call: 723-9180. 


Trek Truck camper, sleeps 4. Gas 
stove, furnace gas, electric fridge, pres- 
sure water tank, bathroom. Excellent 
condition, extras. Asking $3,400. Call: 
416-753-2513. 


New wedding dress, Lacey trimming, 
size 11, never worn. Has crinoline. Call: 
728-2601, 


1991 G.M.C. Sierra shortbox, fleetside, 
Z71 350, 4spd-auto, air, cruise, P.W. & 
P.D.L. am/fm cassette, rear slider, facto- 
ry mags. $19,500. Call: 623-2982. 


Two genuine contour chairs. Like new. 
Power glide, beige. Price new $1,950 
each. Now $300 each. Must be seen. 
Call: 576-7976. 


————————————e 
McCormick tractor in working order. 
Excellent hobby farm tractor. 
International, new paint, later model, 
runs well. Call: 623-2260 or 987-9863. 


1250 sq. ft. custom, ranch style bunga- 
tow, with large 2-car garage, overlooking 
lake. 10 minutes from Bobcageon, 73.5 
acres. $229,900. Call: 623-2260 or 987- 
9863. 


Luxury four season cottage on lake. 
Three bedroom, two baths, good ski and 
skidoo area. Call for more info. Call: 
613-637-2836. 


Second cut hay auger. 6” steel gate 3 
P.H. wood splitter door 11'x16’ sectional. 
Call: 416-623-2646. 


Baby crib and change table. Excellent 
condition. Call: 433-0486. 


Commodore 128 complete with many 
extras. $1,000. Dominion piano $2,000. 
Both must be seen. Call: 1-416-885- 
7550. 


Wedding gown, size 10, with hat and 
long veil. Professionally cleaned and 
boxed. AM/FM car stereo radio, $35. 
Call: 623-4930. 


1989 Buick Regal custom. Excellent 
condition. Superbly maintained. Air 
condition, delay wipers, tilt wheel, cas- 
sette stereo and more. Asking $11,000. 
Call: 725-8769. 


For sale 2 year old dishwasher $200. 
Tiffany lamps, blue and white $150 pair. 
High chair $20. Call: 579-4323. 


Honda go-kart motors Gx140 super 
stock $300. G200 super stock, $150. 
Good condition. Call: 416-668-8497. 


Myers snowplow. Seven foot blade with 
hydraulic pump, $350. Call: 435-0900. 


Chesterfield and matching chair. Floral 
pattern. Good condition for rec. room or 
cottage. $75 or best offer. Call: 723- 
2326. 


Four uniroyal Laredo P235-75 R-15 
white lettered tires. $250 or best offer. 
Phone after 7:00 p.m. Call: 728-3440. _ 


Wedding attendant dresses, five black 
and white, three emerald green, rose 
lace dress, shoes, purse, silk flower bou- 
quets, accessories. Best offer. Call: 
725-6034. 


1990 Safari M-van S.L.E. 7 passenger, 
fully loaded, trailer package, etc. Asking 
$16,900. Call: 576-0553. 


For sale, Admiral 30” electric stove. 
New elements, good working condition, 
$125. Call: 728-7680. 


1982 Olds Cutlass supreme, 4-door, 
auto, am/fm cassette, air condition, 
$2,000 certified or best offer. Call: 416- 
985-4097 or 985-0335. 


Electric stove, Kenmore vacuum clean- 
er, dehumidifier, all in A-1 condition. 
Electric lawn mower mulcher. Call: 725- 
1937. 


For sale, 1988 G.M.C. $15 smalibox 
pickup 4-cylinder, 5-speed, standard, 
cap, stereo. Looks good and runs well. 
Certified $5,200. Call: 683-5676. 


Income property, good investment 
opportunity in growing community. 
Rental income from 5 apartments and 
small business. Claremont. Prime loca- 
tion. $355,000. Call: 649-2971 or 649- 
2263. 


2 Violins with cases. $125 each. Call: 
416-436-2592. 


Wall mount, pine gun rack, glass locking 
doors, excellent condition. $200. Alpine 
car stereo. System complete, half price. 
Call: 434-6045. 


1982 5-15 G.M.C. pickup, 2.8 V6 
engine, P.S., P.B., am/fm stereo cas- 
sette, new motor. Certified. $3,500 or 
b.o. Leave message. Call: 404-2285. 


Commadore 64 computer with disk 
drive. No monitor. $200. Mahogany 
door 30°x78". Hinges and handle $25. 
Large ladies snowsuit. $25. Call: 725- 
1619. 


Massey Ferguson Diesel tractor for sale. 
35 H.P. Call: 416-668-6980. 


Sherlock- Manning piano, walnut cabi- 
net, 41" upright. $2,700 or b.o. Queen 
size waterbed, $175 or b.o. After 6:30 
p.m. Call: 416-579-8537. 


Antique teakwood coffee table and two 
end tables. Like new. Asking $350 or 
best offer. Call: 723-7468. 


1976 G.M.C. vandura camper van P.S., 
P.B., automatic 350, 4 barrel, 3-way 
fridge, stove, sink, toilet, radio, sleeps 
two+. 72,680 miles. Call: 723-1936. 


Chesterfield, loveseat, chair, $800. 
Side-by-side refrigerator freezer, $900. 
Bedroom suite, $500. Oak coffee table, 
two end tables, $500. Call: 623-6297. 


1988 Tempest, 4-cylinder, standard 
transmission, in good condition. Asking 
$4,500. 1979 Pontiac Parisienne, 
mechanical A-1, some rust, asking $750. 
Call: 725-9387. 


Lot for sale in Enfield $100 ft. by 519 ft. 
Reduced. $89,000. Call: 728-9871. 


1986 Polaris Indy 400. 1,600 miles. 
New motor with about 150 miles. 
Excellent shape. $3,400 or b.o. Call: 
623-3971. 


China cabinet and hutch. Walnut, medi- 
um-sized, good condition. 11 Years old, 
dark colour, $375. Call: 728-6549. 


1985 Dodge Caravan. In good running 
condition. Asking $3,000 or best offer. 
Call evenings only. Call: 668-4557. 


Girls winter weight dress coat. Full 
length, deep blue with attached scarf. 
Excellent condition. Bargain for $30. 
Call: 623-5204. 


Downhill ski boots. Sizes 5, 7, 7 1/2. 
Swivel rocker, treadie sewing machine, 
$175. Call Newcastle, 10:00 a.m. to 
1:00 p.m. or leave number. Call: 987- 
4276. 


Stamps for sale. 250 different Canada 
$5. 500 different world wide $10. Call: 
728-6022. 


Aviation art, Taylor, Marchenko, 
Connely, Wooton, Phillip’s, and many 
others. Limited Editions, prints, primary 
and secondary markets. Past to pre- 
sent. Call: 432-7049. 


Child's guitar (Yamaki). Very good con- 
dition. $75. Call: 728-9950. 


Chair and ottoman, medium brown, pine 
frame, dark stain, 3 years old, $150. 
Kawasaki king queen seat. New. 


KZ900, KZ100 $60. Call: 987-5769. 


Used car battery $20. Rear window lou- 
vre, rear spoiler and front spoiler, all 
from a 1979 Pontiac Sunbird Hatchback. 
B.O. Call: 668-9010. 


40 Gallon electric hot water tank. 100 
amps electrical panel, like new. Power 
router 6.5 amps, 3/4 bed, white and mat- 
tress. Call: 725-3152. 


1988 Chevrolet Corsica, V-y, air, auto, 
Stereo, tape. $6,500. Call: 668-4268. 


1988 Safari Electric new Bat. Excellent 
condition, must be seen. One owner. 
$2,200 or best offer. Call after 4:00 p.m. 
Call: 416-668-3047. 


Motor for oil furnace, complete 200 gal- 
lon oil tank, 40 gallon hot water tank. 
"Rheem" 3000 w., electric motors 1/4, 
1/3 h.p. Call: 725-7768. 


Assorted transmissions, auto and stand. 
Chevette & sunbird body parts. 
Alternator, starter, motors, brake rotor, 
disks, drums, gas tanks. Call: 725-7249. 


1981 Olds Regency, one owner, excel- 
lent condition, also 1981 Trans AM. 
Needs engine work, good shape. 2L. 
‘83 J2000 O.H.C. Call: 721-0096. 


Gun cabinet, hand made, solid oak, stor- 
age for six guns. Locks on all doors. 
Brand new. Asking $395. Call: 987- 
5118. 


1982 Cavalier wagon. Good condition. 
$1,600 or best offer. Fireplace insert 
$250. Fridge $25. Call: 579-8245. 


Complete antique wood double bed. 
$300. Woods, 9 cubic foot freezer, 
$150. Call: 571-3284. 


Child's fold-up playpen. Jr. West coast 
chrome mirrors. 30° heavy duty kitchen 
stove (elec.). 1100x22, 12 ply truck tire, 
tubeless. Cali: 416-728-0668. 


Chesterfield, chair, E.F. polisher, heater, 
wardrobe, tablecloth, afghans, storm 
door, Royal Albert bone china dinner- 
ware. Call: 579-4658. 


New wedding dress, never worn. Lacy 
trimming with crinoline. No GST. Size 
11. Call: 728-2601. 


Paragon English fine bone china. Eight 
place settings with salt and pepper, 
sugar and creamer. Set new. $650. 
Call: 432-1032. 


Set of golf clubs. Woods and irons, also 
bag and cart $125 or best offer. Call: 
725-8155. 


Double snowmobile trailer, tilt, swivel, 


$250. Four aluminum spoiled rims, 
$100. Set of exhaust manifolds for 
Chev. Small block $100. Call: 723- 
5945. 


Continued on page 37 


No warnings, threats or promises 
and 
Definitely 


Eobhiyeas 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 
@ Highest trade-in allowance 
@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business...and we'll prove it! 


Just our commitment to be of service to you, our 
customer. 
Try us, you'll be satisfied. 


CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd., 
Pickering, 683-9333 


ALL YOU NEED TO know. 


EYE EXAM ha _ 
FULLY ARRANGED 


ALL VISION NEW LOCATION DEDUCTIBLE 


Only 4 blocks west of old location 
CARE PLANS y 7 COMPLETE LAB 


' ON PREMISES — SAME 
ACCEPTED DAY SERVICE ON MOST 


PRESCRIPTIONS 


201 KING ST. W. i 


(Across from Speedy Muffler) LOCATION 


571-3910 PARKING 


Tesi 


Continued from page 35 


16 1/2 ft. boat motor trailer. 70H.P., 
fresh topend, Jan.‘92, $3,500. 32' Boat 
sleeps six, twin 350 motor with current 
survey. $25,000. Call: 433-7630. 


1986 Chrysler 5th Avenue. Loaded, 
rear wheel drive, 318-V8, good condi- 
tion. Lower unit for 120H>P> Chrysler 
outboard. 5 Gallon tanks for Chr.0.B. 
Call: 728-6424. 


Table saw and 4” jointer combination 
with dust bag. $200. Call: 725-4826. 


Senza sport 19.5, 350-V8. Gil sport, 
silent choice exhaust, and 1991 trailer. 
Many extras! Excellent condition. 
Asking $21,500. Call: 985-4067. 


1990 Chev Beretta G.T.Z. Black, fully 
loaded, 5-speed, never smoked in, 
inflating lumbar support drivers seat, 
30,000 km. Asking $13,000. Call: 728- 
6342. 


Oil furnace, 136,000 B.T.U. and 200 gal- 
fon oil tank $250. 24 Circuit fuse panel 
$50. Rotor tiller $250. Call: 579-1340. 


Commodore 128D colour monitor, 
Panasonic printer, joysticks, software, 
games and manual included with origi- 
nal boxes. Asking $550. Call: 579- 
1340. 


1990 Astro m-van. V6, air, cruise, trailer 
pkg., 15,000 miles, cassette, tint, 8 pas- 
senger, non-smoker, console trim pkg., 
17,300 miles. Call: 725-2627. 


Pool table, $75. Waterbed, $125. Crib 
and mattress $60. Stove $50. Couch 
and chair $100. Or best offer any 
above. Call: 576-5771. 


COCO3 computer, disk drive, printer, 
programs, keyboard, etc. Asking $350. 
Complete darkroom equipment $175. 6' 
sliding glass doors. Asking $250. Call: 
571-4899. 


Baby snugli carrier, to 24 months, used 
once, original cost $60, asking $30. 
Also, infant loveseat (carseat), to 18 Ibs. 
Asking $35. Call: 728-2274. 


Rug 6'x9°. Colour beige. Wall-to-wall 
carpet, 11'x11', beige and brown colour. 
Both very good condition. Call: 723- 
9636. 


Crane Radcliffe check drip toilet tank. 
Low silhouette, white. Custom, semi 
sheers, off white, 56°x95". Like new. 
Call: 723-9636. 


1988 Elite motor home. 23 feet, sleeps 


six, bath, kitchen, Ford chas, excellent 
condition. Asking price $28,500. Call: 
725-9209. 


Grizzly chrome rollbars for sports step 
side with three lights. One year old, no 
rust. $30 or b.o. Call: 416-430-6531. 


For sale mink jacket in good condition, 
medium size, reasonable. Best offer will 
be accepted. Call at meal times. Call: 
723-9267. 


Six pieces, rattan livingroom set, 
$1,500. One recliner chair $75. Call: 
416-723-3325. 


1978 Chevy conversion van, raised roof, 
burgundy, grey, loaded, $5,500 b/o. 
1985 Suburban 4x4, black, grey, loaded, 
$8,500 b/o. Call: 436-6320. 


Parfisa electric organ. Double full key- 
boards, easychord rhythm accomp., 
bench. Like new. Sacrifice, $700. 20° 
snowblower. Good shape, $50. Call: 
728-6596. 


1990 32 ft., Terry Resort Trailer. Used 


one season, spotless, full warranty, 
awning, large lot, landscaped. Shelter 
Valley Park, $17,900. Call: 416-372- 
5510. 


Bichon Rrise pups. Born Jan. 7, 1992, 
non-shedding, non-allergetic, beautiful 
thick white fur, small dogs, make excel- 
lent pets. Call: 434-1643. 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W. 


MAKE YOUR CHOICE 


GENERAL MOTORS PARTS! 


"THE EXPERT CHOICE” 


Oshawa 


Before You Buy — Check Our Prices 


Super single waterbed with drawers, 
$250. Fireplace grill (new). $10.00. 
Venetian blinds, grey, 6 ft. $25. Call: 
579-1961. 


Ford step bumper, fits 1980 and up $90. 
243 Weatherby Rifle, Weatherby scope 
$1.75-5), $525. 30-30 1913 Carbine 
saddle ring, $400. Call: 576-8076. 


Two antique pump organs. Both refin- 
ished. One walnut, one mahogany. 
Crystal light, bandsaw, drillpress, wood- 
spindle. Call: 416-623-2392. 


Nearly new. One 1990 Yamaha 340 
ovation and one 1988 Yamaha 300ss. 
Call: 723-6337. 


Stainless steel chimney pipe. Seven 3 
lengths and one 2’ base. Tee rain cap, 
and hardware. Hardly used, $500. Call: 
613-962-9414. 


1985 and up Camero hood for sale 
$275. Call: 728-3169. 


$119,900 reduced form $149,900, 1,300 
sq. ft. raised bungalow. Colborne, 1.3 
acres, 1 1/2 years old,, finished base- 
ment, 3 bedrooms up, 2 down. Call: 
725-1332. 


17’ Trailer. 16xz16 Add-a-room, large 
shower, full-size fridge, propane fur- 
nace, sleeps-6, insulated. All year - 
comforts of home, $8,000. Call: 623- 
5442. 


Winter holiday. Tampa, Florida, bed and 
breakfast $250 U.S. a week. Call: 813- 
882-4565. 


Full size aluminum truck cap. Call: 987- 
3326. 


Talking "Whiz Kid" computer. Complete 
with two programs. Air conditioner. $60. 
Call: 668-8666. 


1989 Corsica L.T. 38,000 km, air, tilt, 
cruise, windows, locks, 4-door, 2.8 1, 5- 
speed, like new in and out. $8,700 or 
B.O. Call: 416-725-8166. 


1981 Mercury Marquis. Very good con- 
dition. Best offer. Call: 985-3572. 


1984 Camaro. Certified, 305, auto, air. 
This car has new transmission, rad, 
brakes, tires, suspension, muffler, pipes. 
Must sell, $2,800. Call: 668-5463. 


1991 Chev Cavalier, 4-door, V.L., 4-cyl, 
auto air, tilt, cruise, black, 16,000 km. 
mint condition, great price. $11,200 
firm. Call: 705-932-3301. 


Several Interior doors, various sizes. As 
new, $12 each. Call: 435-0901. 


1980 Arctic Cat Eltire 5000, $1,150. 
1979 Yamaha 300 Twin, $975. Double 
bed railer $300 will sell separate or 
package, $2,200. Call: 579-2518. 


Four 16.5 tires on G.M. Rims. Very low 
mileage. $240. Call: 416-349-3144. 


Cockapoo pups. Vet checked and nee- 
dled. Good with children. Non-shed- 
ding. Call Hampton. Call: 263-2967. 
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SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW ' 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 


SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


Eyewear by 


Oshawa 
Optical 
@ EYE EXAMINATIONS ARRANGED 
@ PRESCRIPTIONS FILLED 
@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 
@ DESIGNER FRAMES 
@ COMPLETE OPTICAL SERVICE 
@ RAY-BAN SUNGLASSES 
@ INDEPENDENT OPTICIAN 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET FOR 30 YEARS 


436-2020 


210 BOND ST. W., OSHAWA 


Right here for you! Right in the*Sart_ 


GM territory 


GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 


Special Employee Financing 
Special Employee Discount 


GUS BROWN 
PONTIAC BUICK _ 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


Te Swap CoLumn 


Continued from page 37 


Franklin wood stove. Good condition, 
$75. Call: 372-8471. 


Gold Moffat stove, $500. Box trailer. 


6'x10' $200. Frigidaire stove top oven, 
$65. ‘81 Chevette, 4-door auto. $1,150. 
Call: 579-8503. 


Used kitchen table. 6 Hiback chairs, 
couch, 2 livingroom chairs, good for cot- 
tage or hunting camp. All $100. Call: 
416-987-5097. 


Ladies Racoon coat. Full length. Hardly 
ever worn. Size 12. $2,300 or best 
offer. Call: 723-1832. 


18’ Panther/225 Merc with 244 H.P. on 
Calkins trailer. 100% Mint condition. 
Only 50 hrs. on. Package only. $11,000. 
Cail: 728-4450. 


Collies 2 Sable 1-tri females C.K.C. Reg. 
4 months old. Call: 705-328-2797. 


Truck roll bar. Height 37 1/2", width 55 
1/2” fro and aft 40 1/4". Boat, 14’. 50 
H.P. Motor trailer. Best offer. Call: 416- 
728-3878. 


Forced air electric furnace. 60,000 
B.T.U. Asking $225. Electric hot water 
tank. Asking $50. Call: 416-579-1439. 


Hand-made solid pine kindergarten sets. 
Table plus 2 chairs. $120. Also solid 
pine rocking horses, $95. Call: 725- 
2544, 


1980 Ford 1/2 ton. Cap, P.S., P.B., V-8, 
new starter. Good work truck, excellent 
condition, $2,000 for best offer. Call: 
404-8206. 


Double laundry tubs with stand. 1979 
Pontiac Firebird. Excellent condition. 
Best offer. Call: 576-0751. 


Baby furniture and items for sale. All in 
good condition. Exercise walker, cross 
country style. $60. Snow shoes and 
boots. Call: 576-1440. 


Pentax Superprogram camera, flash, 
Takumar-A-Zoon 70-200mm/F4, Jens, 
day-night bulk loader, automatic 
advance, P.W.ME II, books, $650 firm. 
Call: 436-0064. 


17’ Standard Grumman canoe. Motor 
mount, carrying yoke. 9.8 Mercury out- 
board motor, 12 ft., aluminum boat. Call: 
263-8487. 


1989 Arctic Cat Jag A.F.S. Excellent 
shape. Saddle bags, canvas cover, 
spare belt, spare wear bars. $3,300 or 
b.o. Call: 705-359-1351. 


Sofa, chairs, coffee table, two end tables 
and lamps in French Provincial. Royal 
blue welvet. Like new. Call: 432-9009. 


1 Pair Fisher skis (195 cm), Marker bind- 
ings, Automatic poles, and size 12 
boots. $100. Call after 4:00 p.m. Call: 
721-0725. 


a 


House for sale. 3+1 bedroom, finished 
rec. room, fireplace, garage, nicely dec- 
orated and landscaped. Close to 
schools and shopping. Bowmanville. 
Call: 623-6443. 


1991 Sunbird L.E., 4-door, auto, air 
cond., P.S., P.B., am/fm, cass., rust 
proofed, balance of factory warranty, 
non-smoker. $9,700 cert. Call: 432- 
4487. 


FOR RENT 


1986 22' Citation motor home. $600 per 
week, Call: 705-324-7355, 


One bedroom bright basement apart- 
ment in newer home. Parking, air, 
fridge, stove, laundry facilities. First and 
last. $75. Call: 723-5460. 


North Oshawa bright spacious base- 
ment apartment. 3-Piece bathroom, 
fridge, non-smoker, first and last, refer- 
ences. $550, utilities included. Call: 
725-3773 or 579-6849. 


One bedroom apartment, first & last 
months $400 per month, abstainers 
preferably. Call: 263-2936. 


Room - shared accommodation, carpet- 
ed, bus, parking, A/C, available now, 
O.C. Civic area $320 first and last, utili- 
ties included. Call: 728-6459. 


2-Bedroom house, in-law apartment, 1 
1/2 bathrooms, fridge/stove, walking dis- 
tance to North Plant, $985, utilities extra, 
firsvlast, March 1st. Call: 579-2190. 


3-Bedroom apartment, main floor, fridge, 
stove, washer, dryer $695, plus ulilities, 
firsvlast, couple preferred. Call: 579- 
0374. 


Housekeeping cottage, clean lake, clean 
fish, sandy bottom for swimmers. Call: 
725-0222. 


Lux four season cottage, 3-bedroom, 2- 
bath, welcome skiers, snowmobilers, 
eight people maximum, will rent 


week/weekend. Call: 613-637-2836. 


Furnished bedroom, livingroom and 
washroom, includes laundry, T.V., 
phone, parking and utilities $400 month, 
non-smoker. Call: 432-1032 Shift #2. 


N/E semi, 3-bedroom, 2-bath, dining 
room, walkout rec. room, fenced yard, 
references, no pets $895, firstlast, Jan. 
1st. Call: 434-8357 or 728-1225 after 
5:00 p.m. 


Clean 2-bedroom apartment, main floor, 
of house $650 inclusive, appliances 
included, firsvlasts and references, 
avail. March 1st. Call: 434-2575. 


1-Bedroom apartment, first & last 


months rent $400 preferred abstainers, 
no pets, please. Call: 263-2936. 


SERVICES 


Are you the spouse or relative of a prob- 


lem drinker and seeking help? Call: Al- 
Anon 728-1020. 


j~ > iia 
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Distress Centre. Telephone be-trien- 
ders. Available 24 hours a day. Call: 
686-2366. 


Are you coping with daily stresses? 


Community involvement and Volunteer 
program needs volunteers to assist oth- 
ers who are experiencing emotional diffi- 
culties. Call: 576-7661. 


Experienced and non-smoking loving 


daycare available in my home. 
Ritson/Taunton Road, reasonable rates, 
lunches - snacks provided. Fenced yard 
& playroom. Call: 579-3400. 


WANTED 


Nintendo games, Wheel of Fortune, 
Concentration, Jeopardy and Family 
Feud. Call: 723-6790. 


Tandem horse trailer. Call: 613-332- 


4375. 


Slate pool table, 4x8, formative quality, 
good condition. Call: 987-3089. 


T.V. tower with colour head, also cross 
bow. Call: 263-2936. 


Wish to borrow your video tape of John 
Bradshaw's "The Homecoming” parts 4, 
5, 6, 7 to make a copy. Call: 436-1603. 


Scrap cars, fast removal, wanted patio 
slabs, all types. Call: 571-6626. 


Assorted baby items, washstand, 
playpen, stroller, clothes, etc., in good 
condition, call any time. Call; 983-5127. 


To buy, 82 or 83 car, J 2000, Sunbird, 
Cavalier, Firenze, Skyhawk for parts 
with good engine. Steel weights for 
workout. Call: 721-0096 or 725-7249. 


V6 for Buick - Olds, 1982 - 1987, low km, 
must be reasonable. Call: 686-4198. 


Used farm fence (page wire) and a ski- 
doo Citation 1980-83 for parts & hood for 
same. Call: 416-983-5168. 


Shell tumbler & dry suit, one piece size, 
med., must be in good condition. Call: 
683-4177. 


Older 9' or 10° pool table suitable for 
refinishing, any condition considered. 
Call: 416-373-1846. 


CAW2TCA 
CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August © 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Bulk En nombre 
third  troisieme 
class classe 


T-3783 


MOU1L97 

Library Oshawa Public 
65 Bagot St 

Oshawa Ont Lin tne 


